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FROM THE DESK OF THE PRINCIPAL

It gives me immense pleasure to submit the Self Stug
Report of J ams hedpur Colwger th etlre s
National Assessment & Accreditation Council
(NAAC), Bangalore &r the 2nd Cycle of
Accreditation in conformity of LOI requirements for
further quality improvement and to strengthen us i
our quest forexcellencein providing higher education to the present day youth of the

locality.

Jamshedpur Wowak esibksiied nC1839 Wi @ enission to impart higher
education among the students of the locality mostly from Tribal communities and to strive
for an all round development of the students. This institute of pioneering higher education
is recognized by the UGQnder section 2(f) and 12(B) ohd Body enacted on
26.04.1983 The College has been consistently maintaining high academic standards and
good institutional social responsibilities. It isrmanently affiliated to Kolhan University,
Chaibasa, Jharkhandhe College had gone for the NAAC assessmend had been
accredited with GGradein 2004 The IQAC was entrusted to carry out and implement the
post accreditation initiatives and responsibilities of the college. The IQAC has been
affording effectively in cmpliance with the recommendations of the Peer Team, in
implementing the diverse quality enhancing measures during theéwsditation period

and brought the institution to this present stage for the 2nd Cycle of Assessment and
Accreditation by the NAAC.The Self Study Report is prepared according to the
instructions laid down by NAAC. The documents have been prepared by the IQAC with
utmost honesty and dedication and to the best of their knowledge with the records
available in the institution. This SSR the outcome of the collective and continuous
efforts of the stakeholders of the college. | take this privilege to appreciate the whole

hearted involvement and sincerity, collaborative and continuous effort of the entire team.
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Now we are waiting for thevaluation of the SSR and validity of the college record by the
NAAC Peer Team that might guide and determine the future course of actions to be

initiated by the institution.

We are in hope of receiving the message of the estimated dates from your dmel for t

inspection of the institution by your esteemed Peer Team.

1503-2016
Jamshedpur
Dr. D.P.Shukla
Principal
Jams hedpu Coléyearksaedmunb
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PREFACE

There is no denying the fact that the coming of Jamshedpuk Wor s 6 was | | e g
the result of tk untiring efforts, great zeal and tremendoussatfifice of toiling masses
under the able leadership of late Madan Mohan Mishra, Late Sri B. N. KjsBor
Manoranjan Dasand the Founder rincipal Sri J. D. KishoreJ ams hedpur Wo
College, as th@mame itself suggest, is a unique college of its kind in the country. As the
name goes, it blossomed out of the noble missiobrmparting higher educatioto and
fulfilling the dream of the youth section of the toiling mass of the steelatityg with
their work life. While it started with a boon for needy and unprivileged section of the
society, today it has blossomed into one of the leading institute of the industrial town.
Seated on the rivebelt of river Subarnarekait enjoys a calm, serene atmosghe

congenial to learning.

Jamshedpur Workersodé Coll ege, a premier
Jamshedpur came into being on the eve of 19%& Ranchi University came into
existence in 1960 and the college was affilidtethis new born univsity and in 1976 the
college became a constituent unit of the universithe ceeducational institution had
started its glorious journey of imparting education with one year praversity
programme in Arts. Within one year, the College started Bacloélért programme to
synchronize the development of the stream. Keeping the increasing importance of science
education in view, the college initiated Bachelor of Science in 1977 and honors
programme in Mathematics started in 1981 followed by other hommgrammes in
sciences and in commerdgew courses were added to the curriculum of the college with
due permission of the university at different stages of its pesgit was in 2004 the
college got the opportunity of to be assessed by NAAC and wasd#éedt C Grade. In
2005 the college was provincialized along with other 188 colleges by the government of
JharkhandKolhan University was established in 2009 at Chaibasa and the college became

a permanent constitute unit of the university.

At present thecollege fulfills the education need of about 5000 studests get
admitted in to the 18 departments in three major faculties, such as Arts, Science and
Commerce of the college. All the departments except Botany and Zoology offer UG

degree in both in Honesiand General level, while thettar two offer only General and
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Subsidies courses in the concerned subject. The collegeawar3G programmesthose
are, twoyear® MA programme in Geographgndandtwo year$degree in M.ComThe
college has been stoagh with the intellectual need of the sociefs a resultfwo self
financed pogramme, namely,B. Sc. Honoursin Computer Applicationsand B.Com

Honoursin Business Administratiohasbeenintroduced in theurriculum of the college

Recently, the college has taken initras to make the campus more teclsiaovy,
as a result the campus become fullyFVenabled which is available freely ttoee students
and staff. The Central Library of the college is enabled with INFLIBINET subscription
with adequate facility of reprogrhp. All the departments and sections are well equipped
with computers and internets along with printers and scanners. The challenge of electric
power management has been recently resolved with installation of high capacity
transformer, centralized generatand adequate numbers of inverters and UPSes. The
management is plarmyg to provide classrooms witlCT facilities and to connect all class
rooms with the presently available well equipped Atdisual room.The college isalso
going to bring the benefitof Spoken Tutdal project by MNE through ICT to all its
students.

The college seems to be a beautiful garden with its studehts,come from
different economic, social, cultural, religious and lingual backgrounds but treated equally
and get equal oppanity both in curricular and extreurricular aspects for which the
College Management and the Equal Opportunity Cell work round the dbekcollege
campus is free from ragging, sexwaalany type oharassmenand all kind of antsocial
activities. Ater all, CCTV cameras have been installed at each corner of the campus along
with inside the buildings for the safeguard of the students but not compromising with

anyoneds privacy.

The college has a clear motto for its studedtEnt er t o lee abue 06 E X
to the dedicated teaching faculties and
has been always giving better output in compare to the input. Each year, a considerable
amount of our students top the university examinatidifee pass perogage is also
generally higher than other colleges of the university. Despite, the challenges of
infrastructure, our students has been bringing delights to us byrtbesasingsuccessn
extracurricular activities in both state and national levalhough there is no formal
mechanism availablat the college taecordthes t u d posttoiege progressiorand
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advance carrier optignyet throudp social networking and bgome other media, the
college tracks that significant percentage of our alumniraresponsible social, political,

administrative and academic positionservice of nation, society and mankind.

Jamshedpur Wo r knemerssély a®ave df et lastitutianal Social
Responsibilities. Accordingly, the institution has been thriving docial and national
service at its | evel in all possi bl e mea
taken by the management to provide necessary help to the needy and unprivileged people
of thenearby slums and rural area. Besides, the NSSasrat solid team of teachers and

students is effectively functioning in support of social causes and public awareness.

Despite many limitations, the institution has been continuously endeavoring to
provide quality education to all and to fulfill its allsal responsibilities. In this direction

we have achieved a lot, but all we know that miles and miles yet to go.
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Executive Summary

CRITERION T71l: CURRICULAR ASPECT

1 The college is a permanent constituent unit of Kolhan University and duly recognized
by UGCU/S 2(f) and 12(B)

1 The college offers the courses those dundy approved by the university both in
permanent and temporary categories and follows all the regulations and guidelines of
the affiliating university, UGC, government or any of the statutoylconcerned.

1 At present, theollegeofferst 7 UG (t hree year and Geheal)r e e :
programmes, twoP G (t wo year s?o degr ee)-fingneced gr ar
vocationaUG (t hree years6 degree) programme s
The Collegdollows the syllabus oKolhanUniversity.

Though there is little scope in redesigning the syllabus at the college level, our
teachers adequately repeat at the Board of Studies of the University and have
ample role in redesigning and updating of the curriculum.

1 Teachers prepa the leaning outomes of the subjects taught.

CRITERION II: TEACHING, LEARNING AND EVALUATION

1 The college provides quafieducation in various disciplines ranging from languages
to social sciences, humanities, commerce, pure sciences andgotedvocational
courses.

1 Admissions in the college are mebidsed adhering completely to the regulatiand
directives as stipulated by Kolhan University from time to time. Theyxanmged out
by an admission committee which is duly constituted by the PpanhciThe
Committee decides in its meetings the-afis from time to time for differentourses,
inform University in this regard, put them on College notice boardider publicity
and for ensuring transparency.

1 The Committee ensures fair opportunittesdifferent sections of the society the
admissions as per University guidelines. Towards this, due weightggesrsto the

candidates belonging to SC, ST and PH categories. Relaxatgiveis to female
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students as per rules of the University to eastheir fair representation in
admissions. Due consideration is given to sports and extracurratitaties.

1 The College grants fee concession to the economically weak students artmtta
rules of the Government.

1 The College has rich tradition here teachers irtheir personal capacity help
deserving and needy students financially. Thkkege also organises special teaching
/ coaching classes for such studentenbance their employability and competitive
strength.

1 To incentivise students, prigdor outstanding academic performances as wdlbras
excelling in the fields of SportsNSS, and extracurricular activitieshave been
instituted by the University.

1 The College follows a muHiaceted learning process which includes not only the
lecture & tutorial classes, but also interactive discussions, collaboratregcises,
project works, and presentations.

1 For better dissemination éhowledge, the college provides various communication
tools like LCDprojectors.

1 Industrial, historical, cultufatours are frequently organized fetudents to gain on
site knowledge.

1 Further, departmental societies reguladyganize seminars, extensitattures,
quizzes, debates and other activitiethieir respective fields.

1 Faculty members continuously seivfor learning and keeping abreast of thtest
developments in their respective fields. The Faculty regularly participates in
conferences, workshops, seminars, and refresher courses with many dietingm
regularly invited as resource persons at suamisv
The College alsoegularly organizes conferences,&hops and Seminars.

Our faculty members are also associated with the University and UGC sponsored
prestigioudnnovation/ Research Projects.

1 The performance of the students and learning outcismregularly evaluateénd
monitored by conducting periodic class tests, presentations, assigndisntssions
as a part assdssment whdeethetr diral evaluation is makeugh

examination conducted by the university.
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CRITERION Ill : RESEARCH, CONSULTANCY AND EXTENTION

1 A large number of faculties having Ph. D. degree with large numbpuldication
are actively involved in research.

1 Sevenof the faculty memberkave successfully supervised research scholars leading
to Ph. D. degree amdne members have research scholarssteged with them.

1 Five minor research projects of the UGC have been received by the faculty of the
college.

91 During lastfour years,one International, one National and many University and
College levekeminars have baeonducted.
At present onef our faculty member is supervising a RPbsictoral Scholar
The college has also introduced INFLIBNET facility in 2013.-MViconnectivity is
available for students and teachers in the campus for improve research activities

1 For their onthejob training, students of this college have visited various
organizations including Tata Steel Cdata Motors, ISWP, Tata TimkeiGentral
Coalfield and Kalinga Institute of Information Technology, Bhubaneswar.

1 Students of the college whoave joined NSS haverganized treglantation
programmes, blood donation camps, AIDS awarer@&grammes, cleanliness
programme in tb adjoin villages.

1 The college as whole family has active participation in Clean India Movement.

CRITERION T11V: INFRASTRUC TURE AND LEARNING

RESOURCES

1  The Colege has sufficient class rooms aglipments like projector etc.

1  The college has six well equipped departmental laboratories.

1  The Central Library of the college has more than 5000 books.

1  The College has a digital librawith sufficient numbers of Text Books, Reference

Books, journals and magazines etc.

=a

The College haa Conference Roorandan Audio Visual Room
The College campus is fully \ARi enabled.
Internet, computers, printers, scanners are provided to all seciwd departments

of the college
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1  The college has high power transformer, generator, adequate amounts of inverters

and UPSes as power supply and bapKacilities

CRITERION 71V: STUDENTS SUPPORT AND PROGRESSION
1 The College believes that its primary stakelos are the students. All aspeofs

education focus on the core values of contributing to national developmhdet
fostering global competencies among students.

1 The College admitstudents from all social milieus and empowers them through
intensive matoring and counseling to face the challenges of life and become
responsible andensitized citizens of the country.

1 Some faculty members are available within the College premises and stcaents
approach them with their personal, academic and caretededsues.

1 Book bank facility, fee concessidinee studentshipnd numeroustber facilities are
provided tothe students every year.

i1 Prizes have been instiad by the University which ammerit based and given for
excellence in the field of academiasdaextracurriculaactivities providing support
and incentive to students to do their best.

1 The College provides special support imislearners and those who nesdtlitional
help through a variety of means such as remedial and extra classes.

1 The Grievane RedressalCommittee, AntiRagging Committee and Complaints
Committee ensure a conducive and secure environment for growtteaeldbpment
of students.

1 The Career Counseling cum Placement Cell at the College facilitates the training and
on campus recruitent of our studentdvany organizations come to the College for
pre placement talks and recruitment.

1 There are wo popular job oriented seffnanced course¢B.Com in Business
Administration and.Sc.in Computer Applicationgpart from B.ConHonoursand
M.Com) offered in the Collegéhat enable students &zhieve qualifications to give

them a headtart in thecompetitive world today.

CRITERION 71VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

1 The Princpal, Coordinators of different Committeg@$eads of the Departments, the

Coordinators of different courses artde Controller of Examinations provide
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effective leadership enabling the college to fulfill its twin naas of excellence in
education andkill developmentand catering to the national and global need and
empowerment of the weaker sectionsh&fsociety.

1 There are a number of committees in the college to perform the various functions
related to disciplinepersonality development, social responsibility etc.

1 The College has an active Management Committémotoafter all matters related to

thecollege.

CRITERION T71VII: INNOVATIONS AND BEST PRACTICES

1 For realizing the vision of making quality assurance an integral part of the
functioning of an institution of higher education, the college subjects itself to
periodic self and external evaluation.

1 It also colaborates with the stakeholddms assurance and sustenance of quality in
higher education.

71 All the five corevalues of NAAC, that is, national development, fostering global
competencieamong students, inculcating a healthy value system, promotingehe us
of technology and quest for excellence are sought to be promoted by the various
functions of the college.

The young teachers of the college are adopting IT added teaching methods.
The college is going to introduce the Spoken Tutorial Project by MNEghrisTiT .
Every academ year the College follows thepractices like Assignment,

Departmental Seminars, and Quizzes etc.
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PROFILE OF THE AFFILIATE D COLLEGE

1. Nameand Addressof the College:

Name:Jamshedpur War e rCellége

Address: Mango, Jamshedpur

District-East Singhbhum | Pin:831012 State:Jharkhand
Website:.www.jwcmango.ac.in
2. for Communication;
Designation | Name Telephoneand Mobile Email
Fax With STD
code
Principal Dr.D.P. 06572360750 943114225 | jwcmango@yahoo.com
Shukla dr_dpshukla@yahoo.co
m

3. Statusof the Instituti on:

Affiliated College

ConstituentCollege

Any other(specify)

4. Type of Institution:

a. By Gender

i) For Men

i) For Women

iif) For Co-Education

b. By Shift:

i) Regular

i) Day

iii) Evening
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5.

It is a recognized minority institution?

Yes

No

If yes specify the minority statis (Religious/linguisti¢any othel) and providedocumentary

evidence.

6. Source of Funding:

Government

Grantin-aid

Selffinancing

Any other

7. a) Date of establishmert of the college 1959

b) University to which the college is affiliated / or which governs the colledéf it is

a constituent college)

c) Details of UGC recognition:

Kolhan University, Chaibasa

Under Section Date, Month &Year Remarks
(dd-mm-yyyy) (If any)
i.2(f) 26/041983
i.12(B) 03/04/19%

(Enclos the Certificate of recognition u/s 2f) and 12(B) of the UGC Act) T Annexure -

d) Details of recognition/ approval by statutory /regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)NA

* Al OEAADOO 71 OEAOOS
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Unde Section/ Recognition/Approval Day, Validity Remarks
Clause details Month
Institution/Department andYear
Programme (dd-mm-
yyyy)
NA NA NA NA NA

(Encloe the recognition/approvdetter)

8.Does the affiliatin g university Act provide for conferment of autonomy (as

recognizedby the UGC), on its affiliated colleges?

Yes

No| 3

If yes, has the College applied for availing the autonomous status?

Yes

No N

9. Is the collegerecognized?

a)By UGC as a College with Potential for Excellence (CPE)?

Yes

,,,,,,,,

b) for its performance by any other governmental agency?

Yes

I f yes,

Date of

No | &

Name of t he

recognition

,,,,,,

10. Location of the campus and area in sg.mts:

sz

////////

Location* Urban
Campus area in sq.mts. 3460.00
Built up area in sg.mts. 2606.15

* Al OEAADOO 71 OEAOOS
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(*Rural Tribal,)

11 Facilities available on the campus (Tick the available facility and provide
numbersor otherdetails alappropriatelaces) or in case thaestitutehas amragreement
with other agenciesn usingany of the listedfacilities provideinformation on the

facilities coveredinder theagreement.

A Auditorium/seminacomple with infrastructurfacilities:

a
Al Sporsfacilities: NO
Play ground: No
Swimmingpool: No
Gymnasium: No

A Hostel: No
*BoysHhostel No

i . Numbe of hostels Nil
ii. Numbe of inmatesNil

iii. Facilities (mentian availabk facilities)
*Girlsbhostel:No

i. Number @& hostels Nil
ii. Numbe of inmates Nil

iii. Facilities (mentian availabk facilities)
*Working w 0 m & Inoétel:No

i. Numbe of inmates Nil

ii. Facilities (mentian availabk facilities). Nil

AResidential facilities for teaching and nwaching staffNo
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(Give numbersavailabked cade wise)

ACafetera :Yes

Aealh cente: No

AAFirst aid, Inpatient Outpatient Emergeny care facility, A mb u | a n ldeelté é .

cente stafi

The College has the provisiondt first aid only.

QualifiedNurse

Fulltime

[]

Parttime |:|

AFacilities lik e banking pog office, bok shopsNo

AATranspor facilities to cate to the need of studens ard staff: No

AAnimd houseNo

ABiologicd wase disposalNo

AGeneratoor othe facility for management/ regulatiof electricity ard voltage:Yes

ASolid wase managemarfacility: No

AWase wate managementylo

AWatea harvestingNo

12. Details of programmes offered by the college (Give data for current acagsaric

Sanction | No. of Students
SI | Name of Entry Medium | ed/ admitted*
. the Dura Qualificat Of approve
N | Programme | ton ion Instructi | d Pa | Par Par
0. |/ Course on Student | rtl |[tll t 1l
Strength

Programme Level : Under Graduate
A) B.A./ B. Sc/B.Com Honours

*Al OEAADOO 71 OEAOOGS #1111
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1 Sanskrit | 3yrs HS Pass 100 02 03 01
& 45% Sanskrit
of marks | and
in the Hindi
subject
2| English 3yrs| HSPass| English 100 43 65 50
& 45% of
marks in
the
subject
3| History 3yrs| HSPass| Hindi 120 10 | 171 63
& 45% of | & 0
marks in English
the
subject
4| Philosophy| 3yrs| HSPass| Hindi 100 11 08 09
& 45% of | &
marks in English
the
subject
5| Geography| 3yrs| HSPass| Hindi 120 83 | 109 68
& 45% of | &
marks in English
the
subject
6| Political 3yrs| HSPass| Hindi 120 234 61 58
Science & 45% of | &
marks in English
the
subject
7 Urdu 3yrs| HSPass| Hindi 100 23 13 22
& 45% of | &
marks in English
the
subject
8| Economics| 3yrs| HSPass| Hindi 120 38 71 37
& 45%of | &
marks in English
the
subject
9 Odia 3yrs| HSPass| Hindi 60 00 01 01
& 45% of | &
marks in English
the
subject
10 Bangla 3yrs| HSPass| Hindi 60 27 27 06
& 45% of | &
marks in English
the
subject
*Al OEAADOO 71 OEAOOGS #1711 ACA 18
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11 | Psychology| 3yrs| HSPass| Hindi 60 17 17 16
& 45% of | &
marks in English
the
subject
12 | Mathematics| 3yrs| HSPass| Hindi 100 76 62 10
& 45% of | &
marks in English
the
subject
13 Botany 3yrs| HSPass| Hindi 15 14 02 02
& 45% of | &
marks in English
the
subject
14 Zoology 3yrs| HSPass| Hindi 15 14 02 02
& 45% of | &
marks in English
the
subject
15 Chemistry | 3yrs| HSPass| Hindi 120 54 47 08
& 45% of | &
marks in English
the
subject
16 Physics 3yrs| HSPass| Hindi 120 100 | 102 14
& 45% of | &
marks in English
the
subject
17 Commerce| 3yrs| HSPass| Hindi 350 342 | 314 | 329
& 45%of | &
marks in English
the
subject
B) General Course
1| B.A. 3yrs HS pass Hindi 800 728 | 650 | 702
&
Englis
h
2| B.Sc. 3yrs HS pass Hindi 200 148 | 167 | 130
&
Englis
h
3| B.Com 3yrs HS Pass | Englis 700 668 | 624 | 260
h &
Hindi
C) Seltfinanced Vocational Courses
* Al OEAADPOO 71 OEAOOGG #1111 ACA 19
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1| B.Com.in 3yrs HS pass | Hindi & 50 24 22 18
Business with 50% | English
Admin.
2| B.Sc.n 3yrs HS pass | Hindi & 50 15 16 14
Computer with 50% | English
App.
PostGraduate:
PG Durati | Entry Mediu Sanctione Admitted
Programmes on Qualificati | m of d Strength
(Two yrs on Instructi Part| Partli
Degree) on
M.A. 2 yrs uG English 200 161 99
(Geography) Honours | &Hindi
with 50%
M.A. 2 yrs UG English 200 - 40
(Political Sc.) Honours | &Hindi
with 50%
M.A. 2 yrs uG English 60 - 25
(English) Honours | &Hindi
with 50%
M.A. (Urdu) 2 yrs UG English 60 - 35
Honours | &Hindi
with 50%
M.Sc. (Math) 2 yrs UG English 100 - -
Honours | &Hindi
with 50%
M.Com 2 yrs UG English 200 150 135
Honours | &Hindi
with 50%
Ph.D, - - - -
M.Phil. - - - -
Ph.D. - - - -
UG Diploma - - - -
PG Diploma - - - -
Any Other - - - -
(specify and
provide details)
13. Does the college offer sefinanced Programmes?
Yes \V/ No
* Al OEAADPOO 71 OEAOOGS #1111 ACA 20
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If yes, how many: Two

14. New programmes introduced in the college during the last five years if any?

| Yes

| No

| a

| Number

15. List the departments (respom if applicabé only arnd do nat list facilities like

Library, Physical Educationas departmentsunles they are also offering acadent

degree awardirg programmesSimilarly, do not list the departmerd offering commam

compulsoy subjecs for all the programmed.ik e English regiond languags etc.)

Faculty Department UG PG | Research
Honnours General

Arts Sanskrit \ \
English \ \%
History \% \%
Philosophy \' \'
Geography \Y \% a
Political Science \ \%
Economics \ \
Odia \ \%
Hindi \Y \Y,
Bangla \Y \Y
Psychology \ \
Urdu \ \

Science Physics \Y \Y

* Al OEAADPOO 71 OEAOOGG #1111 ACA 21
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Chemistry \' \

Zoology \'

Botany \"/

Mathematics Vv Vv

Commerce Commerce

an
o
Q

Vocational Business

an

Administration

Computer a

Applications

Distance

Education :Nil

16. Number of Programmes offered under(Programne mears adegre cour® like BA,
BSc MA, M. Co mé)

a. Annual system All
b. Semester System 0
c. Trimester system 0

17. Number of Programmes with

a. Choice Based Credit System 0

b. Inter/Multidisciplinary Approach 1

* Al OEAADPOO 71 OEAOOGG #1111 ACA 22
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c. Any other(specify and provide details) 0

18. Does the college offer UG and /or PG programmes in Teacher Education?

Yes No | V
If yes,
a Yearo f I ntroduction of the programme(s) e

batches that completed the programiA

b. NCTE recognition details (if applicabla)lA

//////////////////

Notification No..é é é é é é é é Date eeeeeeececece

,,,,,,

(dd/mm/yyyyVal i di ty: ééeéecée

c. Is the institution opting for assessménand accreditatio of Teache Education

Programme separateli)xA

No Yes

19. Does the college offer UG or PG programme in Physical Education?

Yes No v

If yes,

a Year of I ntroducti on of t he programme

number of batches that completed the programme

b. NCTE recognition details (if applicable)

,,,,,,,,,,,,,,

,,,,,

Dateé e é éeéééeééeé(ddmmlyyyy)Val i dity: eéééecée

c. Is the institution opting for assessménand accreditatio of Physical Education
Programme separately?
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20. Number of teaching and nonteaching positions in the Institution

Positions Teaching faculty Non- Technic
Prof. Assa Asst. Demonstrat | teaching al staff
Prof. Prof. or staff
M|F | M FIM |F M F M F M | F
Sanctiond 0|0 5/ 1 |20 7] 5 0 35 5 0| O
by the
UGC/Unive
rsity/Stae
Gow./
Recruited
Yettorecruit | 30 teaching position has to b| Seven post Total 36
recruited as per the sanctiong of vacant
strength demonstrat| position
or is vacant
PTTs & CWTTs
Sanctiond (Govt. Approved)
by the other
authorized
bodies Male Female
Sanctiond Guest/Contractual Teachers ContractuaNon-teaching
by the Position
Management Male Female Male | Fem | M | Fem
8 12 2 0 2| 1
21. Qualifications of the teading staff:
Highest Professor Associate Assistant
qualification Professor Professor Total
Male | Female | Male| Female| Male | Female
Permanent teachers
D.Sc./D.Litt.
Ph.D. 01 05 01 12 4 20
M.Phil.
PG 8 3 11
Part-time teachers & CWTTs (Govt. Approved)
Ph.D. | | | | | |
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M.Phil.
PG

Guest/Contractual Teachers
Ph.D.
M.Phil.

PG 15 13 28

22, Number of Visiting Faculty/ Guest Faculty engaged with th&ollege
20 Guest faculties at junior level

23. Furnish the number of the students admitted to the college during the last four

academic years.

Categories 201213 201314 201415 2015-16

Male | Female | Male Female Male Female Male Female
SC 92 29 80 21 75 19 80 21
ST 188 112 209 123 248 119 227 106
OBC 229 77 282 87 290 91 273 109
General 2278 | 1189 | 2228 1289 | 2505 1264 | 2329 1353
Others 321 544 310 633 298 467 314 632
(Minorities)

24. Details on students enrolment in the college during the current academic year:

Type of students UG PG M.Phil. Ph.D. Total
Studens from the same 4537 553

Stae where the college is

located

Studens$ from othe statess| O 0

of India

NRI students 0 0

Foreign students 0 0

Total 4537 553

25. Drop out rate in UG and PG (average of the last two batches)

UG 16%, PG 01%

* Al OEAADPOO 71 OEAOOGS #1111 ACA 25



Self Study Repor{ 2016

26. Unit Cost of Education

(Unit cod=total annud recurring expenditue (actual) divided by total numbe of students

enrolled)
a) Includingthe salary compaant: Rs. 121159l
b) Excludingthe salary component Rs. 851-

27. Does the college offer arprogranmein distance education modeEP)?

Yes No \/

If yes,

a) Is it a registered centre for offering distance education programmes of another
University?

Yes Nol

b) Name of the Univesity which has granted such registration.

¢) Number of programmes offered

d) Programmes carry the recognition of the Distance Education Council.

Yes No

28. Provide Teacherstudent ratio for each of the programme/course offered

Faculty Department Teacher Student ratio
Honours General PG
Arts English 1.52 1:35 1:12
Sanskrit 1:4 1:3
History 1:159 1:302
Philosophy 1:15 1:43
Geography 1:183 1:25 1:165
Political Science 1:93 1: 312 1:40
Economics 1:43 1:66
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Odia 1.5 1:3
Urdu 1:62 1:53 1:23
Hindi 1.63 1:16
Psychology 1:18 1:18
Bengali 1:60 1:34
Science Zoology 1:16
Botany 1:12
Physics 1:123 1:109
Chemistry 1:112 1:161
Mathematics 1:76 1:154 1:20
Commerce Commerce 1:112 1:223 1:45
Vocational Buss. Admin. 1:15
Courses Comp. App. 1:29

29. s the college applying for

Accreditation: Cyclel Cycle2| 5 Cycle3

Cycle4d

Re-Assessment:

(Cyclel refers to first accreditation and Cycle2, Cycle3 and Cycle4 referstore-

accreditation)

30. Date of accreditation* (applicable for Cycle2, Cycle3, Cycle4 andassessment

only)

Cyclel: 16-09-2004 _ AccreditatimOutcome/Result_ C .

Cycle2: é e é é (dd/mm/yyyyAccreditaticdOut c ome/ Resul t é.
Cycle3: é é é é (dd/mm/yyyy) AccreditaticdOut come/ Resul t é.

*Kindly enclose copy of accreditation certificate(s) and peeam report(s) as an

annexure

31. Number of working days during the last academic year.

212
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32. Number of teaching days during the last academic year

189

(Teachirg days mears days on which lectures were engage excludirg the

examinatiom days)
33. Date of establishment ofnternal Quality Assurance Cell (IQAC): 16/12/2015

34.Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.

AQAR 201011 submitted to NAAC on N/A
AQAR 201112 submitted to NAAC on N/A
AQAR 201213 submitted to NAAC on N/A
AQAR 201314 submitted to NAAC on N/A
AQAR 201415 submitted to NAAC on N/A

35. Any other relevant data (not covered above) the college would like to includéDo

not include explanatory/ descriptive information)

NIL
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CRITERIA: CURICULAR ASPECTS

1.1 Curriculum Planning and Implementation

1.1.1 State the vision, Mission and objectives of the institution and deribe how

these are communicated to the students, teachers, staff and other stakeholders

Our Vision:

Jams hedpur ol&yehaskaeleas dottEnter to Learn and Exit to Serve The

college is committed to produce students who can excel themsetveieir field of
specialization With the recent thrust on skill development as one of mational
programmes, the college is aiming to create a work force which canitzetfilof the

various opportunities available in the country and abrd&e. Colleg is committed to

create a class of intellectually, morally asmlritually sound and committed citizens, who

will become a human resource lugh caliber, to cater to the needs of the society and the
country as a wholelamshedpur being in an area witlamge tribal population, the college

aims tomake the students aware of the semmonomic and cultural problems of tleeal
tribal peopl e. The coll ege always has Dbe

Sensitive New Generation Youth Groupbé6.
Our Mission

With the above visionye have the following missions:

1 To inculcate in students the moral values of education India being a multicultural,
multi-lingual, and multireligious, country, the college takes it as a responsibility to
infuse a sense of paitism, tolerance to all religions and culture in our students.

1 To create an environment where students can pursue their sinthesct freely
with teachers and fellowstudents to enhance their knowledge.

1 To create a teachinglearning environment comdive to the pursuit of higher
knowledge, relevant skills and experience

1 To introduce new innovations in teaching methodology which will suit the Indian
cultural nuances

1 To include new developments in education into the curriculum so as to promote

academiadvancement leading to national development
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1 To create an awareness of our ecological and environmental needs to make a
flivablep| anet eart ho;

1 To make our students computerate so that they can take all advantages of
Information Technology.

1 To develop skled personnel through vocational and entrepreneurial education

1 To inculcate a spirit of research in our students

1 To make the students sensitive to gender equality in particular dmch@an rights
in general;

1 The college aims at producing students wha inilthe long run prove aasset to
the nation. They should become aware of the challenges thatoantry faces
today, vz. poverty, communalism, casten, regionalismgender inequality and
demographic problems.

1 Since the college has a significant numbg tribal students, the college airas
uplifting their academic acumen so that they can fully take advantageartbes

programmes run by the government.
Our Objectives:

To foster quality education and high moral standards

To educate students of akctions of the society

=

To incorporate the latest scientific and technological developmenthén
curriculum

To provide conducive environment for creativity & research

To provide equal opportunity to both genders

To develop the skills of students for leetemployment prospects

= =4 A -

And also,to achieve the prdetermined objective of developing the college as a
premier institution of higher education and upgrading it to the status of-a full

fledged posgraduate college.

Describe how the vision, mission andlgectives are communicated to thestudents,

teachers,staff alumni, parents and society.

1 The Vision Statement, Mission Statement are displayed in prominent place on the

campus.
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1 They are also made known to the stakeholders through the meetings with Students
Alumni, and Parents.

They are printed on the broacher, prospectus and other publicity materials.
Mentioned on the college website.

Discussed on various social media.

= =4 =4 =

Communicated tdéreshers during orientation pogrammes.

1.1.2How does the institution develp and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific exampé(s).

The College thoroughy develops action plans for effective implementaion o the
curriculum. The academic calenda issued by the affiliating University is followed for
the development of the college level action plan.

At the beginning of each academic session, the Principal along with the IQAC
members conatts medings with the HODs and the staff membes of various
departments to dewelop various strategies for effective implementation of the
curriculum. Teaches are ercouraged to impat the curriculum through innovative
teaching method such as presentatiors, assgnmens, discussons, workshops,

seminas etc.

Apart from this, the college plans and develops action plans for effective implementation
of the curriculum. Teachers prepare schedule of work for each subject semester wise. This
schedule of work is made available in the departmentseguintly, the staff membes

of various departments conducttheir internal meetings and develop tadhe specific

teaching plan for the ongoing semester.

1.1.3 What type of support (procedural and practical) do the teachers receive (from
the University and/or institution) for effectively translating the curriculum and

improving teaching practices?

1  The College erncourages the teachers to participate in the Orientation/ Refresher
Cousesd Workshops Seminars organized by univesities, institutes of higher
education, research institgtéo update the knowledge.
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The College provides-kearning facilities through INFLIBNE-N List to the faculty.
College level workshops, seminars and discussions are also organized to improve the
teaching practices.

1  The college encouraged faculty membergpudlish Books with ISBN or without

ISBN and articles in journals of national and international repute.

1.1.4 Specify the initiatives taken up or contribution made by the institution for
effective curriculum delivery and transaction on the Curriculum provide by the

affiliating University or other statutory agency.

The initiatives taken up by the college for effective curriculum delivery and transaction on

the curriculum provided by th€olhanUniversity are:

Preparing Academic Calendar, Tiflable and Work Scheiks.

Each deprtment prepares a teaching plan in the beginning of each semester.

Heads 6 the departments condict formal or informalreview meetirgs to know the

status of the dHivery of the syllabus.

Organizing National Seminars, Guest Lectures and ttapatal level seminars.
Conducting Quizzes, Debate Competitions and Group Discussions on significance
issues and topics.

Special remedial classes are scheduled for weaker student to cope with the syllabus.
Advanced students are encouraged with additidndlysnputs

Feedlack is obtained from the studens on the curriculum delivery ard

transaction.

1.1.5How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective operationalization of the

curriculum.

1  From time to time faculty menbers undetake visits to Universities for getting
inputs in designing the curriculum and also for effective oratiordlization d the
curriculum.

1  The ingtitution ercourages its faculty membes in condiwcting and attendng the

seminas, conferences, workshaops for getting the latest inputs from the indwstry and
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other agencies.
1  Distinguished Professors are inviteat fliscussions, workshops, tedkows and for

interactive sessions with the faculty members and the students.

1.1.6. What are the contributions of the institution and/or its staff members to the
development of the curriculum by the University? (Number of staff
members/departments represented on the Board of studies, student feedback, teacher

feedback, stakeholdefeedback provided, specific suggestions etc.

Feedback of studentand teacher®n the curriculum is obtained. Inputs from other
stakeholders are also taken into consideration and thorough discussed at institutional level.

Suggestions are communicatedhe University for redesigning the programs.

Most of the senior teachefall the Heads of the Departmeot the collegehave been
appointed by the university as members of Board of Studies by time to time and
participated in curricular designs. IQAC oktleollege review the curricular need and the

same is communicated to the affiliating university for required action.

1.1.7 Does the institution develop curriculum for any of the courses offered (other
than those under the purview of the affiliating university) by i t 2 | f O0yesé
details on the process (6Needs Assessment

the courses for which the curriculum has been developed.

The curriculum for the regular programmes offered by the College isdewloped

and modfied by the affiliating University. The College does not have the freedom to

frame its own curriculum for any of the regular academic progranms. However, the
College has a provision to provide additional need based skill oriented courses such as
Computer Courses Internet skills are offered to the interested students. For these
courses, curriculum is developed in consultation with industry experts or by the external

agencies.

1.1.8 How does institution analyse/ensure that the stated objectives of curriculum are

achieved in the course of implementation.

The college has established effective communication with all the stakeholders to ensure

that the objectives of the curriculum are achieved in the course of implementetian
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pat of continuos evaluation, the college conduct internal examinatiors, class
test, and unit test; givesssgnmens and organizedseminas in every semester. The
college ensures the achievement of the stated objectives of the curriculum through the
critical anal ysiak. [brequitedy theCellege alsetakeséremedae e d b
actions to the delivery of the curriculum to ersure that it erables the college to achieve

thestated objetives of thecurriculum.
1.2 Academic Flexibility

1.2.1.Specify the goals and objectives and give déaof the certificate/diploma/skill

development courses etc., offered by the institution.

The college is offering certificate courses in computer application and internet skills.
These courses have been offering to improve the skills of students sddmathey walk

out with a degree they are also ready to face the world.

1.2.2. Does the institution offer programs that facilitate twinning/dual degree? If

Oyesd give details
The college does not offer any dual degteewn level.

1.2.3 Give details on he various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skill development,
academic mobility, progression to higher studies and improved potential for

employability.

1 Range of Core /Elective options offered by the University and those opted by
the college The Range of Core/Elective options offered by ko¢han University.
Choice of electives is available for degree courses (Hons and Gen).

1 Choice based Credit System and range of subjeaptions: The couses are
offered as pa modules prepared by the Kolhan University. As of now, the
university does not facilitate choice based credit system.

1 Courses offered on modular form:Courses are provided in modufarm by the
University.

1 Credit tra nsfer and accumulation facility: N.A.
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Lateral and vertical mobility within and across programmes and coursesiN.A.
Enrichment courses:Departments organizgorkshops and seminars.

UG Courses:B.A. Honours and General courses uridlethan University.

PG Caurses: Master ofCommerce antaster of Arts in Geography

Environmental Study is Compulsory for all UG students

= =4 A 4 A -

Computer Application is Compulsory for Vocational Programmes.

1.2.4.Does the instituton offer selffinanced programmes ? | f 6yesnd | i s
indicate how they differ from other programmes, with reference to admission,

curriculum, fee structure, teacher qualification, salary, etc.

The college offershreeseltfinanced programnseat UG levelB.Sc. IT, BBA and BCA
Honours. In all matters,Ke admission, syllabus, fee structure, appointment of teachers,
for self-financed programmes, the college strictly follows the guidelines and direction of
the university.

1.2.5.Does the College provide additional skill oriented programmes, relevant to
regi onal and gl obal empl oyment markets? |1
and the beneficiaries

The college is offering skill oriented Certificate Courses on Computer for the stoflents
the collegeBut the College management has a plan to intrednore additional skill
oriented programmeselevant to regional and global employment markets.

1.2.6.Does the University provide for the flexibility of combining the conventional
faceto-face and Distance Mode of Education for students to choose the

cour ses/ combination of their choiceodo I f 06
such provision for the benefit of students?

No such provision exist3he University does not allow the flexibility of combining
conventionalface toface and dstance mode d education.

1.3. Curriculum Enrichment

131.Descri be the efforts made by the 1 nst
Curriculum to ensure that the academic p

objectives are integrated.

To integrate the academic programmes and Institutionts goals, the Colkge has taken the

following initiatives to supplement theUniversityés curriculum:
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1 The Departments of the College givessgnmens, organizesdiscussons &
seminas and conductlasstests, unit tests, quizes, et.
Guest Lectures, Workshops are alsoconducted.
Almost all departments conduct field survey, studygou
Educdional tours are organized to develop interpersona relatiorships and to aeate
awarenessaboutthe cultua heritage d our country.

1 The College academic calenda is prepared each year with the active
involvementof the Head of various Departmens and the TeachersCouncil.

1 Regular feedback obtained from the stakeholders, with respect to the quality of the
enrichment programmes, are mongédrand evaluated by the IQAC and necessary

remedial measures are incorporated in the future.

1.3.2. What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experience of the students and catera needs of
the dynamic employment market?

Every possible effort is made to modify and enrich the curriculum and teadehiming
process by keeping in mind the need of the dynamic employment marketedbecks

from various stakeholdes are timely communicatedto the affiliating University at the

time of re-structuring the curriculum. The Departments in the College conduct seminars,
workshops, group discussions and field visits to enrich the curriculum. Skill oriented
courses like certificate coursesaomputer application are introduced for interest students.

The Career Guidance Cell and IQAC of the College take active initiatives in this regards.

1.3.3. Enumerate the efforts made by the institution to integrate the cross cutting
issues such as Gendeglimate Change, Environmental Education, Human Rights,

ICT etc., into the curriculum.

1 To integrate the cross cutting issues like gender, climate change, environment
education, human rights, ICT etc. optimistically into the curriculum, the college has
certan cells and committees.

1  Environmental education is compulsory for all students as per the university

curriculum.

1  The College organizes talk shows and conferencghere in expets from the

* Al OEAADPOO 71 OEAOOGS #1111 ACA 36



Self Study Repor{ 2016

above mentionedfields are invited to shae and deliver their experiences and
knowledge.
Awareness programmes on @onmental issues agdso organised.
The collegeorganisesNorld Women Dayto create awareness about Gender issues
and promote gender equity.

1  Well equipped computer lab, Seminar hall, Library etc. havel@en set up to help
the students learn effective use of internet and technologies.

1  The college providefree computer educationat bonafiedstudents.

1.3.4.What are the various valueadd courses/enrichment programmes offered to

ensure holistic devedbpment of student?

1  Timely Guest lectures by experts are organized to inculcate moral and ethical values
in students.

1  The philosophy department of the college regularly organizes Value Education and
Personality Development classes for all students whereiheminent personality
of the city along with teachers of the college give lectures and interact with the
students.

1 The College organizes Quizzes, Debates, Group Discussions, Power Point
Presentations and English languageficiencyin the institition.

1  The Career Counselling Cell provides career related guidance for the students which
give better opportunities to get Employment.

T  Community orientation programmes such as Community Extension activities are
organizedoy the NSS units of the college.

1 Instituion organizes AIDS awareness, Drug abuse, Environmental awareness

programs with active involvement BfSS unitsof the college.

1.3.5.Citing a few examples enumerate on the extent of use of the feedback from

stakeholders in enriching the curriculum.

The gudents express their opinion on curriculum and teaching methodology through
feedback. Students are encouraged to provide their feedback through the available
feedback collection systems like feedback box and Grievance@allresponses to the

teachersthe Heads of Departments atalthe Principalare also corsidered. Feedback
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from Parentson curriculum is obtained during Parent Teacher Meeting sessions.
Responses on curriculum are also collected from Alumni. The feedback thus obtained is

communicatedo the affiliated University for appropriate action.

1.3.6.How does the institution monitor and evaluate the quality bits programmes

and endeavor its enrichmen?

The feedback in theform of written suggestionsnteractions, discussons through which
the institution monitors and evalest the quality ofbrogrammesand its enrichmenis
ardlyzed by IQAC ard report is submitted to the Heads of the Departmens and the
Principal. The IQAC monitors and evaluates the efficiency and success of these programs.
Possible initiatives are taken at college level and the rest requirements are communicated

to the university.
1.4 Feedback System

1.4.1What are the contributions of the institution in the design and development of
the curriculum prepared by the University?

Though theKolhan University designs and develops the curriculum of all the
programmes, adequate numbers dkachers of the college represent in the Course
Development Committessand Academic Councils as expeisiough who do not directly
participate inthe committees too provides their suggestions to the university in the matter
of restructuring and updating the curriculu®ur faculty members keep themselves
updated with changing trends by attending Refresher Courses and participating in
seminarsThe ®llege also invites faculties of national repute and other resource person

for guest lecturerand takes feedback on a numbkaspects related to curricurh.

14.2 Is there a formal mechanism to obtain feedback from students and stakeholders
on Curricul um? | f 6yesb, h o w thie $Jnivergity and mmades usé ¢ a t

internally for curriculum enrichment and introducing changes/new programme.

There is no such formal mechanism to obtain feedback from the students and stakeholders
on the curriculum. Annformal level feedback is obtained through discussions with
students, parents and alumni. Suggestions and recommendations are timely communicated

to the university.
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1.4.3 How many new programmes/Courses were introduced by the institution

during the last 4 years? What was the rationale for introducing new

courses/programmes?

No new programme was introduced during the last four years

1.4.4. Any other relevant information regarding curricular aspects which the college

would like to include.

No other data tinclude in this regard.
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CRITERION - I
TEACHING LEARNING AND EVALUATIO N

2.1 Student Enrollment and Profile

2.1.1 How does the college ensure publicity and transparency in the admission

process?

Our college as a constituent unit of Kolhan Universityciel all the guidelines and
direction provided by the university in the matter of admission. To maximize students
enrolment the college uses adequate publicity tools, where as to ensure transparency in
admsdon process the institution is guided by an expeienced Admisson

Committee
Publicity:

71 All details of admission proceduage displayed on the websitallege notice
board and banner etc.

1 The college ensures publicity to the admission by printing College Prospectus
containing the campus profile, dds of Academic Calendar, the Vision &
Mission of the institution, the facilities and scholarsémailablefor students etc.

1 The final list of students is displayed in the college notice board.

2.1.2 Explain in detail the criteria adopted and process ofadmission.Ex. (i) Merit,
(i) Common admission test conducted by state agencies and national agenci@s
Combination of merit and entrance test or merit, entrance test and intervieyiv) any

other to various programmes of the Institution.

The college follows the rules and regulatiors stipulated by the affili ating University
in all mater related to admisson. The only criterion adopted for admission is merit. The
final list of selected students is prepared on merit basis after departmental coyiasellin

displayed in the college notice board.

The Admisson Committee helps the studens to make the right choice of the

programme, coe and optionalsubjects.

* Al OEAADPOO 71 OEAOOGS #1111 ACA 40



Self Study Repor{ 2016

2.13 Give the minimum and maximum percentage of marks for admission at entry
level for each of he programmes offered bythe college and provide acomparisan

with other colleges of the affiliating university within the city/district.

The minimum pecentage & marks at enty level is set by the Kolhan University and is
applicable to all the affiliatedColleges of the University.

1  General: For General courses, the minimum critdoaadmission at the entry level

is pass in H.S.

1  Honors/Major: For major courses, the minimuaoniteria are pass in H.S. and%45
marks in theconcernedubject.

1 PG: For PG progammes, the minimum criteria is 50% with Honours in the
concerned subject

1  Vocational Courses: For Vocational Courses, the minimum criteria is 50% at

Higher Secondary examination.

However, the mamum percentage of marks secured by students at the enty level
differs from college to college. The admsson dataof othe Colleges of the affiliating

University is difficult to retrieve.

2.1.4ls there a mechanism in the institution to review the admissioprocess and
student profiles annually? If 6 y &wehat is the outcome of such an effort and how
has it contributed to the improvement of the process?

Thoughthere is no such formal mechanisn tlee end of the admission process for each
year, a student profile report is prepared for the new batch. This studélet is reviewed
by the IQAC and the Principal.

On the basis of amalysis, corrective measures are discused by the Admisson

Committee for the admsson processof the next year.

* Al OEAADPOO 71 OEAOOGG #1111 ACA 41



Self Study Repor{ 2016

2.1.5 Reflecting on the strategy adopted tomprove accesdor following categories of
students enumerate on how the admissian policy of the institution and its student

profiles demonstrate/reflect the National commitment to diversity andnclusion

SC/ST

OBC

Women

Differently abled
Economically weaker sections
Minority community

Any other

= =a—-a_-a_-8_-98_-2

1 The institution follows the reservation policy of the Government regarding
SC/ST/OBC/Differently abled and minorities.

1 The college provides scholarshipsfor SC/ST students andstudents from
economically weaker sections. Fuli half fee concession igalso given to under
privileged students.

1 Students belonging to economically weaker sectioral®@allowed to pay the fees
in installments.

2.1.6 Provide the following details for various programmes offered by the institution

during the last four years and comnent on the trends. i.e. reasors for

increase/decrea® and actionsinitiated for improvement.

Programmes | Number of Number of students| DemandRatio
applications admitted

uG AN o™ < Lo N (92) < Lo N ™M < L0
— — — — — — — — — — — —
H || o < N I oh < Ol ' <
i o — — — o — — — o Q i
o o o o o o o o o o o o
N (qV] (qV] (qV] (qV] (qV] (qV] (q\] (q\] (q\] (q\] (V]

B.A. (Honours)

1| English |53 |50 50| 71| 53| 50| 50| 71|11 [1:1 )11 |11

Urdu 25 |33 31| 23| 25| 33| 31| 23|11 11|11 (12

Odia 2 5 1 0 2 5 1 0O (1:1 111112

2
3
4| History |255|291|312 | 266 |255 |291 312 |266 |1:1 |1:1 [1:1 |11
5| Geograph | 283 | 125|220 | 177 | 283 | 125 | 220 | 177 |1:1 | 1:1 |11 |11

y
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6| Sanskrit | 14 5 3 4 14| 5 3 4 |11 |11 )11 11
7| Economic | 67 | 46 67| 77| 67 |46 67| 77 |11 |1:1 |11 (12
S
8| Political 138 154|176 | 234 | 138 | 154 | 176 | 234 | 1:1 |1:1 |11 |11
Science
9| Psycholog| 21 | 26 25| 30| 21| 26| 25| 30|1:1 |11 (11|11
y
1 | Philosoph | 12 1 11| 10| 12| 15} 11| 10|21:1 |11 |11 |11
0|y 5
1 Hindi 54 6 | 47| 8| 54| 66| 47| 85 |1:1 |1:1|1:1 |11
1 6
Bengali | 42 2 27| 30| 42| 26| 27| 30|11 |11 11|11
6
B.SC. (Honours)
1| Mathemati| 5 8 80| 86| 56| 84| 80| 8 |1:1 1.1 |11 |11
cs 6 4
2| Physics 6 7| 41112 | 63| 78| 41112 |1:1 |11 (11|11
3 8
3| Chemistry | 5 5| 45| 40| 54| 53| 45| 40|11 |11 (11|11
4 | 3
B.A. (General/Subsidies)
1| Sanskrit| 2 |2 5 |18 28 | 2 5 |18 |1:1 (11|11 |11
8
English 3 |47 50 | 111 | 39 | 47 50 {111 |2:1 | 1:1 | 1:1 (12
9
Urdu 4 135 15 | 29 45 | 35 15(29 |1:1 |11 |11 )11
5
History |492|264| 57 | 741|492 (264 | 57 (741 |11 [1:1 |11 |11
0 0
Geograph | 19 7 24| 20| 19| 7 24| 20|11 (11|11 |11
y
Economic | 293 | 388|329 | 362 | 293 | 388 [ 329 | 362 |1:1 |1:1 |1:1 |12

S
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Political 696 | 411|676 | 773 | 696 | 411 | 676 | 773 | 1:1 | 1:1 |1:1 |11
Science
Philosoph 6 | 101 |92 85| 62101 |92 |11 |11 11 11
y 2
Pgy/cholog 1 9 18| 6 12| 9 18 11:1 |1:1 |1:1 )12
y 2
Hindi 3 8 7 35| 3 8 7 35(1:1 )11 11|11
Bangla 58 5 53| 30| 58| 55| 53| 30|11 (111111
5
B.Sc. (General/Subsidies)
1| Mathemati| 106 | 116 | 124 | 152 | 106 | 116 | 124 | 152 | 1:1 |1:1 | 1:1 |11
cs
2| Physics 94 119|113 |146 | 941|119 |113 |146 |1:1 |1:1 1:1 |11
3| Chemistry | 120 142| 12| 19| 12| 14| 12| 19 |1:1 |1:1 |11 |11
2 8 0 2 2 8
4| Zoology 1 1 14| 14| 15| 17| 14| 14 |11 |11 |1:1 |11
5 7
5| Botany 1 1 14| 14| 15| 17| 14| 14 |1:1 |11 |11 |11
5 7
B.Com. (Honours)
3| Commerce 434 | 559 | 438 | 434 | 434 | 559 | 438 [434 |11 |11 |11 |11
B.Com. (General/Subsidies)
1 Commerce| 868| 1118| 876| 868| 868| 1118| 876| 868|1:1|1:1|1:1 1.1
PG
1 M.Com 133| 150 | 135 | 150 | 133 | 150 135 (150 |1:1)1:1)1:1) 11
2 M.A.Urdu | 31 25 23 31 25 23 1:1)1:1)1:1) 11

Vocational Courses
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Buss. 20 26 24 | 22 20 26 24 | 22 111111112
Admin
Comp. 15 16 16 17 15 16 16 17 L1211 1a
App.

No action needed.

2.2. Catering to Student Diversity

2.2.1How does the institution cater to the neds of differently-abled students and

ensure adherence to government policies in this regard?

The Ingtitution is fully adhering to governmentpolicies regarding the need of diff erently-
abled studertis. College make all required arrangements in terms ofigdiyfacilities,
arranging separate tutorial classes (if required) etcsellstudens are ercouraged at

every levelin the Institution andfacuty menbers pay extra attentionto them.

222Does the institution assess eddeandskillsuden

before the commencement of the programme?

Before the commencerent of the programmesthe students are given aientationin which
they are informedabout the courses and syllabus. To assess the knavbedg and skill
needs of the students special orientation lectures based on the basics/fundamentals of the

programme/subject concerned are organized.

2.2.3What are the strategies adopted by the institution to bridge the knowledge gap
of the enrolled stwents (Bridge/Remedial/ Addon/Enrichment Courses, etc.) to

enable them to cope with the programme of their choice?

1  Special orientation lectures based on the basics/fundamentals of the
programme/subject concerned, special sessions are organized to MmiElge t
knowledge gap of the incoming students from different backgrounds.

1  The college conductsiterna assesgnent of studens through testing, assgnmens,
classwork, departmental seminars e8ased on ther peformance, studens are
identified as slow learnes and advanced learnes. Remeddl classes are
conductedfor slow learners during vacations

1  Teachers give extra time to the students to help them cope with the programme of
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their choice.

2.2.4How does the college sensitize its staff and students osuss such as gender,

inclusion, environment etc.?
Some @ the initiatives taken by the Institution in thisregardare: -

Wo me n 6 sto afemd ltolthe poblens and isaues of girl studens.

Encouraging studens and faaulty to participate in environmental programmes and

isques.

AEnvironment al Studieso is the compul sc
The NSS and IQAC organizes workshops/seminars on issues such as gender,

environment etc. to sensitize its staff and students.

2.2.5How does the institution identify and respond to special educational/learning

needs of advanced learners?

The Ingtitution takes special interest in identifying and promoting the adanced
learners. They are identified through interactive classroom teaching and classroom
discussions. Classedts and quiz arerganizedthrough which faculties can identify
advanced learners. Teachers also provide additional guidance to them. Motivatianal
andtrainings by resource persons are organizedto encourage andstrengthen the skills to

become Hedive participantsin ther own learning process.

2.2.6. How doeghe institute collect, analyze and use the data and information on the
academic performance (tmough the program duration) of the students at risk of
drop out (students from the disadvantagd sections of society, physically challenged,
slow learners, economically weaker sections etc. who may discontinue their studies if

some sort of support is not provided)?

The students who are at the risk of dropout are identified by analyzing the étwdent
attendance, interest, attitude and performance in the class. They are also identified through

day-to-day interaction at the classes and from results of the examinations.

The data is analyzed to initiate remedial measures. College segamedial classs for
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the disadvantaged sections of society and slow learners are. Scholarships are also given
from studentsdé aid fund to students from

2.3 Teaching-L earning Process

2.3.1How does the college plan and organize the teachingarning and evaluation

schedules? (Academic calendar, teaching plan, evaluation blue print etc.)

1 At the beginning of each academic session, an academic calendar for the entire year
is prepared inline with that of the University. The academic calendas i
communicated to the departments.

1  The head of the department, in consultation with the teachers, allocates course to the
faculties. Accordingly, timetable is also created.

1  The modue-wise teaching plan prepared and followed by the membes of the
facuty is examined by the Heads © the respective Depatments to ersure that
the entire portion of the syllabus is covered in full by the concerned faculy.

1  Prinapal and IQAC timely reviewif there is any deviation. If identifiecthen
appropriataneasuresre ikenfor correction.

1 At the end of eadh semester studerts are assessd internaly on the basis of

attendnce assgnmens, departmentaseminas and unit tests.
2.3.2 How does IQAC contibute to improve the teachinglearning process?

IQAC contribute to impoves the teachinlparning process by

1 Promotes reseach and extensionand makes suggestion for developmaent of
infrastructure facilities.

1 Ensures timdy, efficient and progressve  peformance  of
acacmic.

1 Providing creative solutions to academic and curricular issues raised
by studens andstaff membes.

1 The IQAC of the college montors the promotion, implementatio and
continuos improvement of innovatiors in Curricular, Co-curricular and
Extra-curricular activities of the institution.

| Feedback on Teacheassalso obtained to assure the quality of teaclaagning.
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2.3.3 How is learning made more studententric? Give details on the support
structure and systems available for teachers to develop skills like interactive learning,

collaborative learning andindependent learning among the students?

The learning environment of the college is student entric. In the clases where the
studens are of diverse learning abilities, lectures are delivered with the aim that
average student will be able to absorb theoncept. To make learningnore interactive
activities like group discussions, field survey, field wake conductedwhich also
strengtherthe knowledge basandcontribute to skill formation and managerial skills both

at personal and interpersonal lewghrious cells, committees and the departments organize
quizzes, seminars to develop skills like interactive learning, collaborative learning and

independent learning among the students.

2.3.4. How does the institution nurture critical thinking, creativity and scientific

temper among the students to transform them into lifdong learners and innovators?

The college promotes creativity amongst students by encouraging them to publiss, article
poems, stories in the localagazine and the collegevall magazne etc. The IQAC and

the faculty members encourages students to take partdordgoular like debate, qg,
cultural activities andnany otherextension activities which will help them to transform

themselves into lifdong learners and innovator.

2.3.5 What are the technologies and facilities available and used by the faculty for
effective teaching? Eg: Virtual laboratories, elearning - resources from National
Programme on Technology Enhanced Learning (NPTEL) and National Mission on
Education through Information and Communication Technology (NME-ICT), open

educational resources, mobile education, etc.

Provision of the facility of INFLIBNET: Nist for online access to-material.

Sufficient nos. of computers are installed in the central library andome

departments.
The college has a audwsual to facilitate digital learning to students and teachers.

1  For learning of free and open sources software the college is going to introduce
Spoken Tutorial Project by MNE through ICT.

1  The college has a futugdan to build a digital seminar hall to provide facilities for
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effective learning.

2.3.6. How are the students and faculty exposed to advanced level of knowledge and

skills (blended learning, expert lectures, seminars, workshops etc.)?
Initiatives to advace the level of knowledge and skills of the students and faculty are:

1  The faculties are encouraged and sensitiredattend the orientatiorefresher
programmes and National and International seminars/workshops/confevdrichs
help them to deliver theucriculum in a better way.

Departmental Seminars and Group Discussions are organized.
College conducts lectures and seminas by expets on various issues in which
faaulty members andstudent are encouraged to participate.

1  Educational trips or excursi@re also organized.

2.3.7 Detail (process and the number of students benefitted) on the academic,
personal and psychesocial support and guidance services (professional Counselling/

mentoring/ academic advise) provided to students?

1  Career Guidance Cell prmles guidance and counselling to the students.

1 To track the progress of studens, the faculties relies on the record of
attendnce andmaks of internal and external examinations kept in the

department.

T Membersof @i evance Redr esCelhAnti-Ragding & Distiplinee n 6 s
Cell etc. are always available to attend the problems of the students.

1  Students are always fremd encouragetb approach the teachers for any kind of
guidancei personal, professional and psyetuxial.

2.3.8 Provide details 6 innovative teaching approaches/methods adopted by the
faculty during the last four years? What are the efforts made by the institution to
encourage the faculty to adopt new and innovative approaches and the impact of

such innovative practices on studenearning?

Innovative teaching approaches/methods adopted by the faculty:
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The faculty uses all the possble teaching method using the facilities and tedhing

aids offered by the Institution.

1  Along with the conventional teaching meth@d per the syllabus and
reference prescribed by the University, faculty members adopt new
methods such as -learning, audievisual presentations and pictorial
presentations.

Field studies and study tours are scheduled by the Head of the Departments.
Inter-personal discussisrare conducted for slow learner students.

All teachers adopt group discussion method.

Efforts made by the institution to encourage the faculty to adopt new and

innovative approaches:

Departments are encouraged to maintain wall magazine.

The faculty membearare encouraged to attend the seminars and conferences.

Latest subject relaied reference books are purchased for the use of the

facuty to enhance their teaching method for the berefit of the studens.

E-books and journals are downloaded for teacherstmtknts.

Teachers are encouraged to use internet, tablets, laptops and projector

teaching and learning process. Feedback on lectures obtained from students.
1  Teachers are sensitized to use newer methods of teaching on the basis of

feedback collected ondtures.
2.3.9. How are library resources used to augment the teachibgarning process?

The college has a central libramhich is well stocked with text bools, reference books,
journals etc. The Central library functions on all days except Sundaysaliahys. Along

with in house reading, students and teachers can borrow prescribed numbers of books. If
required, extra numbers of books are issued on the sanction of Head of the Dep&rtment.
resources are hosted through INFLIBNET servidestest subject related reference

books are purchased for the use of the faculy to enhance their teaching input
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2.3.10. Does the institution face any challenges in completing the curriculum within
t he pl anned t i me frame and calendar ? |

encountered and the institutional approaches to overcome these.

The institution normally does not face any challengein compkting the curiculum

as he College has well academic planned systeim ensure curriculum completion
within time. If there is anyoccurrence where the faculties cannot finish the syllabus in
prescribed time, theaculty members take extra classes for the completion of courses. The

IQAC and the Heads of tHeepartments take active initiatives to monitor these issues.
2.3.11. How dos the institute monitor and evaluate the quality of teaching learning?

1  The Institute introduced the student feedback system to monitor and evaluate the
quality of teaching learning process. Feedbacks on teachers are obtained from
students to assure quality teaching learning. The feedback obtained is analyzed
and recommendations are communicated to the faculties.

1  Faculty members are encouraged to arrange extra classes or special classes for slow
learners and advanced learners. Remedial coaching classals@rcontinued-or
Remedial classes teachers are provided remuneration.

1  Regular meeting of Principal and HODs are held in this regards.
2.4. Teacher Quality

2.4.1. Provide the following details and elaborate on the strategies adopted by the
college in panning and management (recruitment and retention) of its human
resource (qualified and competent teachers) to meet the changing requirements of the

curriculum.

Neither the College nor the University recruit teachers on its own basis. Rather the
vacancy peitions are communicated to the state Government. The Government arranges
appointment through Jharkhand Public Service Commission (JPSQec@uitmentsof
teachers, JPSC strictly follows athe norms laid down by th& GC and Govt. of
Jharkhand. Teacherare selected on the basis of their merit, reseamth teaching
experience publications,and their performance in personal interview by an interview

panel comprising of experiencedid weltknown experts from the state and other states,
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reviewers and Mebers of the Commissiomhe newly appointed teachers go through a
period of provisional appointment for one year. After completion the provisional period,
their services are confirmed by the University and Ministry of HBD satisfactory
performance basin the matter of promotion, teachers too have to provide records of
research, teaching, publications and to face personal interview conducted by JPSC.
However,when requiredg¢ontractual or temporary faculty membargl guest facultiesre

appointed interally with due recognition of the university.

Highest Professor Associate Assistant

qualification Professor Professor Total
Male | Female | Male| Female| Male | Female

Permanent teachers

D.Sc./D.Litt.

Ph.D. 01 07 02 10 02 22

M.Phil.

PG 03 00 05 03 11

Part-time teachers & CWTTs (Govt. Approved)

Ph.D.

M.Phil.

PG 6 10

Guest/Contractual Teachers

Ph.D.

M.Phil.

PG 7 1 43

2.4.2.How does the institution cope with the growing demand/ scarcity of quiéied
senior faculty to teach new programmes/ modern areas (emerging areas) of study
being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the
efforts made by the institution in this direction and the outcome during the last three

years.

Our Institution takes utmost care to requit best quality teachers to teach. Even though
the faculties are recruited through Govt Rules, the College also appoints several temporary
faculties to provide quality learning. The college advertises fachieg posts in local

news papers and in the college website.

2.4.3. Providing details on staff development programmes during the last four years
elaborate on the strategies adopted by the institution in enhancing the teacher

quality.
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a) Nomination to staff development programmes

Sl. Academic Staff Developmer Number of Faculty Nominated

No Programmes 2011 201213 | 201314 | 2014
12 15

1 Refresher courses 07 07 08 07

2 HRD programmes - - - -

3 Orientation programmes 07 01 02 01

4 Staff training conducted by | - - - -

the university

S Staff training conducted by| 01 - - -

other institutions

6 Summer/ winter schools, - - - -

workshops, etc.

7 TOTAL 15 08 10 08

a) Faculty Training programmes organized by the institution to empower and
enable the use of variousools and technologies for improved teachingearning

* Teaching learning methods/approaches

* Handling new curriculum

*  Content/knowledge management

* Selection, development and use of enrichment materials

* Assessment

* Cross cutting issues

* Audio Visual Aids/multi media

* OEROGs

* Teaching learning material development, selection and use

1 The faculty memiers attend training programmes /Workshops/Seminars
/Corferences in their respective subjects organized by the college as well as
other institutions to errich the knowledge maragement and use of various

tods ard technology in teaching new curriculum.
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1 Departmentalseminas, invited talks and workshops were condicted by most of
the departments.
We haveaccessto INFLIBNET andit helps us to gathe informationas required.
The faculty memlers attendedthe training pogranmes condtcted by the University
on Bvaluation andAsesanent.

1 Teaders and studens are ercouraged to access information from
INFLIBNET.

C) Percentage of faculty

1 invited as resource persons in Workshops / Senars /Conferences organized by

external professional agencies

50% percents of our teachers have been regularly invited as recourse persons in

Workshops / Seminars /Conferences organized by external professional agencies

2.4.4. What policies/systems e in place to recharge teachers? (e.g.: providing
research grants, study leave, support for research and academic publications
teaching experience in other national institutions and specialized programmes

industrial engagement etc.)

There is a provision for special leave to faaulty membes who wants to paticipate and
present pagers in seminars, training programmes at StateNationallnternational level.
The Institution deputs its teachers to attend refresher and orientation programmes,
conferences, seminas and training programs organized by othe Institutes,
universities and research organizatiors. The Ingtitution also condwcts numbe of
seminars, workshops andspeadal lectures for the lenefit of its faculty andstudens. Those

teachers who do not posd@is.D/M.Phil degree are encouraged to persue the same.

2.4.5. Give the number of faculty who received awards / recognition at the state,
national and international level for excellence in teaching during the last four years.
Enunciate how the institutional culture and environment contributed to such

performance/achievement of the faculty.

None d our facuty has recaved awards / recognition at the state, national and
international level for excellence in teachingduring the last four years.
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2.4.6.Has the nstitution introduced evaluation of teachers by the students and
external Peers? If yes, how is the evaluation used for improving the quality of the

teaching learning process?

Yes, the college has introduced evaluation of teachers by stu@entmstitution
gets the evaluationof the teachers doneby studens. The IQAC collects feedlnk
of the teachers from the studens. At the end of every academic yea, studentsd
feedback of individual faculty memlers on their teadching skills is collected in a
prescribed format. The feedack mainy focuses on the various teaching skills
of the faalty membes like knowledge, communietion, innovative pradices.

The performance of the faculty is analyzedby the IQAC andif any facuty
doesnd meet the standad, necessary suggestions are povided to impove the
quality of theteaching-learning process

2.5. Evaluation Process and Reforms

2.5.1.How does the institution ensure that the stakeholders of the institution

especially students and faculty are aware of the evaluah@rocesses?

At the beginning of the academic year the calendar containing details of all the college
activities and general rules of evaluation is displayed on the college and departmental
notice board. Induction programme are also organized for newrsdmenow their

faculty. The details of the evaluation system i.e. assessment, attendance and aggregate

marks are explained to the students by the faculty members and Heads of the department.

2.5.2. What are the major evaluation reforms of the universit that the institution has

adopted and what are the reforms initiated by the institution on its own?

In an affiliating system, thee is little scope for a college to introduce its own
examiration reforms. The college follows continuos assessnent patten as
prescribed by the University for all Programmes.In the case of written interna
examination, the amswer papers are retuned to the studens after evaluation. For
assgnmens the evauated scripts are returned to thestudens.According to University
Rule a UG/PGstudent has to get at leagb% attendance to qualify for the final

examination.
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2.5.3. How does the institution ensure effective implementation of the evaluation
reforms of the university and those initiated by the institution on its own?

Being an affiliated institution, the college follows the evauation reforms introduced
by the University. The Ingtitution formulates an academic caendar with the
provisions of University examinatiors and interna examinatiors and the schedules
are rarely clanged. The University prescribed evaluation reforms are implemerned
promply and as pat of it the faculty membes continuowly evaluatethe peformanceof
studens.

2.5.4. Provide details on the formative and summative evaluation approaches
adopted to measue student achievement. Cite a few examples which have positively
impacted the system.

The college adopts Formative and Summative evaluation approaches to measure student
achievement in a programme. Formative evaluation designed to test students is based on
tests, assignments, departmental seminars, internal examinations etc. It makes the studen

i nnovative and also i mproves the studentd

2.5.5. Enumerate on how the institution monitors and communicates the progress and
performance of students through the duration of the course/programme? Provide an

analysis of the student results/achievements (Programme/course wise for last four
years) and explain the differences if any and patterns of achievement across the

programmeskourses offered.

The college closely monitors the performance of the students through continuous
evaluation methods. Théaculty membes from the respective disciplines monitors the
studensd progress andperformanceby following a numbe of evaluative mehods such as
class-room interadions, assgnments, student seminas, project works, class tests and

internal exams.

2.5.6.Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four yearand weightages
assigned for the overalldevelopment of students (weiglage for behavioral aspects,

independent learning, communication skills etc.)
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The college has taken various measures in the conduct of internal asseB&tagist.of
internal evaluatio process are explained to the students at the beginning of every session
to avoid a lack of transparency in the process. However the HODs & faculties of the
department and th&rievance Rdessal Cell address all grievances relating to the

internal assesanent of the studens.

2.5.7. Does the institution and individual teachers use assessment/evaluation as an
indicator for evaluating student performance, achievement of learning objectives and

planning? If yes provide details on the process and cite a fewaples

Asdgnmens, seminas andinternal exans are corsidered s one of the indicators for

evauating student performane.

The internal assessment is based on their performance in unit test, internal exams etc.
Departmentakeminars on the various impant topics of the subject are also conducted

and evaluated.

2.5.8.What are the mechanisms for redressal of grievances with reference to

evaluation both at the college and university level?

Regarding the internal marks awarded atadlege level, the student can approach the

HODs or the respective teachéthe students have any discontentment in the way their
internal papers are evaluatéthe college level GrievanceRedessal Cell also functiors

round the yea to hear and decide on appeds from or against the deartment. Answer

sheets are shown to the students so that they can learn from their mistakes and improve
upon their performance in the future examinatiofut at the university level
examinations, the grievances made by the students are duly fedvardhe university
authority for proper action.

2.6. Student Performance and Learning Outcomes

26.1.Does the college have clearbygsvatdeth

how the students and staff are made aware of these?

The college has clearly stated the learning outoomes in its misson statemeh. The
curriculum and the syllabi of the academic programmes offered in this college are
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transacted in such a way thiatclearly statethe leaning outcomes. Each program is
designed and module tensure that students develop their knowledge as well as
understanding. The learning outcomes are communicated to the students right from the

beginning of the academic programmes during the departmental orientation session.

2.6.2.How are the teaching, leming and assessment strategies of the institution

structured to facilitate the achievement of the intended learning outcomes?

By making teaching- learning and asssanent practices student centric, the Institution
ersures that the intended leaning outcomes are effectively achieved. The Colege
asesEes the learning outcome of studens through their performarce in continuows
asesanent and end semester university examiretion. Each deprtment asesss the
performance of studens on a regular basis and takes remedial measures to overcome
bariers of learning. It enhances the confidence of students and prepares them to face the

final examinations.

2.6.3 What are the measures/initiatives taken up by the institution to enhance the
social and economic relevancgquality jobs, entrepreneurship, innovation and

research aptitude) of the courses offere?l

The programmes offeresh our College have both social and economic relevarce. The

college has taken many initiatives to enhance the social and economic relevanee of
courses offered. These include field survey, community extension activities, etc. All the
information gathered by these studies are analyzed to make the syllabus more effective and
valuable. Departments organises seminars to create interest ofdéetstan research and

development.

2.6.4.How does the institution collect and analyse data on student learning outcomes

and use it for planning and overcoming barriers of learning?

The institution collectsdata on student learning outcomes from tipeiformance in the
unit test andnternal examination and are analysed. On the basis of this analysis special
guidance are given where required. Remedial coaching and special classes are also

conducted for weaker students which help the students in the uty\exams.
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2.6.5.How does the institution monitor and ensure the achievement of learning
Outcomes?

After each term the respective teacher has a complete report of all the activities of student,
I.e. their performance in unit test, absentees etc. Teaghalgsed those report and special
classes are arranged if required. During these classes, the students are provided

assignments and seminars keeping in view their present level of their learning.

University Examirgtions are also a way of mornitoring the learning outcomes of the
students.

2.6.6. What is the graduate attributes specified by the college/affiliating university?
How does the college ensure the attainment of these by the students?

The college is affiliated t&olhan University and the affiliatig University has its own set
of rules. Howevethe College aspires to have a transformational impact on studens
through comprehensive education by inculcating qualites of competence, corfiderce
and ecellence  The main attribute iso make the studens acadenicaly sound enaugh,

so that they are able tofacethe challenges of the competitiveworld.

The college ensures the attainment of all the attributes by including them in induction

programs, course materials, assessment etc.
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CRITERION T Ill: RESEAR CH, CONSULNTANCY AND
EXTENTION

3.1 Promotion of Research

3.1.1 Does the institution have recognized research center/s of the affiliating
University or any other agency/organization?

No, the intuition does not have any recognized research center attpresen

3.1.2 Does the Institution have a research committee to monitor and address the
issues of research? If so, what is its composition? Mention a few recommendations

made by the committee for implementation and their impact.

No, the college do not haveesearch committee.

3.1.3 What are the measures taken by the institution to facilitate smooth progress

and implementation of research schemes/projects?

i Ensure timely availability or release of resources.

=

Extra flexibility in the time table are given tine faculty members who have
registered for research to carry out data collection & analysis, library work and other
research related works.

1 The college Library has a good collection of books and resources coupled with
INFLIBNET for supporting research woin the college.

Special study leaves are sanctioned for research work.

The college steadily investing and utilizing sanctioned fund for enhancing the

infrastructural facilities and to fulfill other requirements.

3.1.4 What are the efforts made by the instution in developing scientific temper

and research culture and aptitude among students?

1 Departmental seminar are also organized by almost all departs where paper were
presented by students.

1 Many guest lectures and popular talk shows were also orgaoisadtivate the

students in this regards.
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1 Enhancing library fadlitiesthrough INFLIBNET-N Services.

3.1.5 Give details of the faculty involvement in active research (Guiding student
research, leading Research Projects, engaged in individual/collaborativresearch
activity, etc.
1 One of our teachers supervising a Fosttoral Fellow.
1 Six of our teacher guided eight research scholars leading to Ph.D. All awarded
degree.
i Five of our teacher supervising total 12 research scholars for Ph.D. dissertations.
Resarch is on progress.
Six of our teachers completed Minor Research project of UGC.
1 Two of our teacher received synopsis confirmation from UGC for Minor Research
Project.
1 One of our teachers working on individual research project not sponsored by any

agency

3.1.6Give details of workshops/ training programmes/ sensitization programmes
conducted / organized by the institution with focus on capacity building in terms of

research and imbibing research culture among the staff and students.

1  The Principal HODs and IQAC teantonducts quarterly review meetings to check
the progress of minor research projects and encourages faculties to apply for
research.

1  Departments organises departmental seminar and talk shows to inculcate research
habit among the students.

1  The Principal and the Heads of the Departments timely encourage the faculties to

apply for major and minor research projects.

3.1.7 Provide details of prioritised research areas and the expertisavailable with

the institution

The college has not set anyiguitised research are, but the faculty members undertake
Minor Research Projects in their fields of interéStme of them also guide scholars

pursuing for Ph.D. degree
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3.1.8Enumerate the efforts of the institution in attracting researchers of eminere to
visit the campus and interact with teachers and students?

The College invites eminent pesondlities to visit campus as resource persons in

seminas workshops. The College has made meticulous efforts to attract researchers of
eminence and acadenaais to visit the campus and interact with teachers and students by
organizing college level or departmental level seminars, conferences, talk shows,

discussions etc. The College offers full hospitality to visiting scholars.

Following are the emirent persondlities visited the college on various occasions in

the last four years to interact with the teachers andstudents.

Prof. Arknath Chaudhary, VC, Somnath Sanskrit University, Varanasi

Prof. Abhiraj Rajendra Mishra, Sampurnananda Sanskrit University, Varanas
Dr Pankaj Kumar, Delhi University

Prof Satish Ch. Jha. KDS University

Padmashri Ramakanta Sukla

Prof. SK Sharma, Meerut University

= =4 4 -4 A A -

And many more

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provsion contributed to improve the quality of research and

imbibe research culture on the campus?

None of the faculty has utilized Sabbatical Leave for Research.

3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution and
elsewhere to students and community (lab to land)

There is no such initiative taken up by the institution.

3.2 Resource Mobilization for Research

For quality research in thdefd of Arts and Commerce, the collegeve adequate

resources such as rich library with latest reference materialstaoaks. Funding received
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from the university and UGC have been used in this regard.. RimdD PosDoctoral
scholars under faculty merats and teacher carrying out MRP are encouraged to use the
resources. However, for research in science and technology fields, the collage laboratories
are not adequate. Continuous efforts are in force to modernize and updating the

laboratories.

3.2.1 What percentage of the total budget is earmarked for research? Give details of

major heads of expenditure, financial allocation and actual utilization.

There is no provision of earmarking the annual budget for research work. Time to time the
college receigssubstantial grant from UGC and other Governmental agencies for research
related workswhich varies on year basiBut 100% of those are utilized under the
particular head of Research Activities. Besides, funds received for development of library
and latoratories have been in full utilization during last four years, which also have share
in promoting research activitie&rants received by individual teachers for research works
also have been in full utilizatiopart from that the College authority alseail small

expenses from College fund on research related works whenever required.

3.2.2 Is there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculbat

has availed the facility in the last four years?

There is no such provision in the institution to provide seed money to the faculty for

research.

3.2.3 What are the financial provisions made available to support student research
projects by student®

1  Library upgradation with research journals along with reference books and text

books.

1 College has a provision of providing INFLIBNET:-liét Services to interested

students.

bl But there is no separate financial provision for students.
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3.2.4 How does the various departments/units/staff of the institute interact in
undertaking inter -disciplinary research? Cite examples of successfahdeavoursand

challenges faced in organizing interdisciplinary research.

1 Various Cell & CommitteedDepartments and IQAGteract with each other through
seminar, conferences, workshop, and spdeietures by renowned scholars which
provides scope for intetisciplinary researches

1 The Departments oSanskritOrganized a UGC sponsored Internatiosaminarin
interdisciplinay field in September2014 where most of the faculty members were
participated and presented papers.

1 Teachers of the college have been participating in national and international seminars

of interdisciplinary nature

3.2.5How does the institution ensureoptimal use of various equipment and research

facilities of the institution by its staff and students?

The avalable reseach fadlites such as genea library, INFLIBNET,
reprographic fadlities in the genera library, internet connectivly, softwares,
computing facilities, and electronic equipmerg are used on a shared basis among

studens and faculty membeasto ensure optimal use.

3.2.6 Has the institution received any special grants or finances from the industry or
other beneficiary agency fordevelpi ng research facility? |If
No

3.3 Research Facilities

3.3.1 What are the research facilities available to the students and research scholars
within the campus?

The following major facilities are available in the college to facdit@search

1 Computers with internet connectivity.
1 Fully wi-fi campus

| Well equipped central library.
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1 Provision of the facility of INFLIBNET: NList.
1 Printers, Scanner and Photocopier Machines.

| Centralized power back up system

3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new and

emerging areas of research?

The College has a Planning and Development Committee for proper planning of the
College. Ths Committee is responsible for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers. The committee regularly seeks

suggestions from the HODs and faculties for proper planning.

One of the prime future plarof the cdlege in this regard iso develop and update the
science laboratories to carry on quality research work. The college is also planning to raise

separate fund for research works by students and teachers.

3.3.3 Has the institution received any special grargt or finances from the industry or
ot her beneficiary agency foryededel wpahg a

instruments/facilities created during the last four years?
No, yet there is no special grant

3.3.4 What are the research facilitiesmade available to the students and research
scholars outside the campus / other research laboratories?

Yetthere are no such arrangements.
3.3.5 Provide details on the library/ information resource centre or any other

facilities available specifically fo the researchers?

The central lrary is weltstocked with 5021B00ks.

The computers in the library are connected to internet by both Ethernet &fid Wi

1
1
i The libraryhasINFLIBNET services to cater to the needs of researchers.
1 The Library hagrinting ard reprography facilies

)l

The library also has a good collection of journals.
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3.3.6 What are the collaborative research facilities developed / created by the
research insttutes in the college. For ex., dboratories, library, instruments,

computers, new tebnology etc.

E-resource subscription (INFLIBNET:-Nist).
Adequate numbers obmputers with Internatonnectiongor students and faculties.
Wi-Fi Campus

Downloading, printing, scanning, photocopy facilities

= 4 -4 a4 -

Audio-visual aids.
3.4 Research Publicationsand Awards

Most of the teachers have publications with ISBN.

3.4.1Highlight the major research achievements of the staff and students in terms of
Research studies or surveys benefiting the community or improving the services:
Many teacherdhave publishé in research journals of National and International standard.

These will be enumerated separately.

3.4.2Does the Institute publish or partner in publication of research journal(s)? If
0yes o, indicate the compositi on liciesfandt he

whether such publication is listed in any international database?
Not yet.

3.4.3 Give details of publications by the faculty and students:

z Publication per facultyaverage)11

z Number of papers published by faculty and students in peer reviewed journals (national
andinternational) More than 100

z Number of publications listed in International Database (for Eg: Web of Science, Scopus,
Humanities International Complete, Dare Databasénternational Social Sciences
Directory, EBSCO host, etc.02

z Monographs

z Chapter in Books20

z Books Edited5
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z Books with ISBN/ISSN numbers with details of publishers
z Citation Index

z SNIP

zZSR

z Impact factor

z h-index
3.4.4 Provide details (if any) of

research awards received by the facultyNil
recognition received by the faculty from reputed professional bodies and
agencies, nationally and internationally:Nil

1 incentives given to faculty for receiving state, national and international

recognitions for research contributions:Nil
3.5 Consultancy
Nil
3.5.1 Give details of the systems and strategies for establishing instituitedustry

interface?
Nil

3.5.2 What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and publicized?

The Departments of the College are given freedom to engage in corsultancy services. The
facility available in the college is publicized through collegewebsite and college notice
board.

3.5.3 How does the institution encourage the staff to utilize their expertise and
available facilities for consultancy services?

The faculty memters are encouraged to utilize the facilities of the college or their
expetise to extend corsultarcy services to outsiders. The available labaratory resources

are fredy accesgble to the faculty membaes for therr corsultancy works.

3.5.4 List the broad areas and major consultancy services provided by the institution
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and the revenue geerated during the last four years
No revenue generated during last four years as the faculties provide free of cost
consultancy servicatpersonal level.

3.5.5What is the policy of the institution in sharing the income generated through
consultancy (saff involved: Institution) and its use for institutional development?

As of now no revenue generated by the college through consultancy.
3.6 Extension Activities andInstitutional Social Responsibility (ISR)

3.6.1How does the institution promote institution-neighborhood-community network
and student engagement, contributing to good citizenship, service orientation and

holistic development of students?

1 The local communities are experiencing severa sociad problens like poor
sanitation, poa education, poa infrastructure, hedlth care related isaues etc. The
ingtitution is trying to reach out to them by encouraging its studens to paticipate
in various communty oriented extersion programmes through NSS, Wo me rCélls
etc. Many extension actives are carried out to promote instituteighborhood
community network.
Awarenesglrives on AIDS, Health & Hygiene asdsoorganized

Talk shows and discussions are atsganizedon sensitive issues of the society to

create awareness among the students

3.6.2Wh a't i's the l nstitutional m e enthirmvariossm t o

social movementsctivities which promote citizenship roles?

There is no formal mechanism to track such record. However, social activities through the

NSS units of the dieges are recorded.

3.6.3 How does the institution solicit stakeholder perception on the overall
performance and quality of the institution?
The Institution solicits stakeholde perception on the overal performance and quality of
educationimparted in the college through feedbackfrom students, alumrmi. The inputs
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are discussed in the meetings of the Principal with the Heads of the Departments and
appopriate meaures are initiated. This gives the scopefor further improvementof the
College.

3.6.4 How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the major
extension and outreach programmes and their impact on the overall development of
students.

The tersion and outreachprogrammes are initiated by the NSS, Career Guidanceand

some academic departments.

The details of the maja extersion and outreach programmes organised by N.S.S. units
of the irstitution ae asfollows:

Awareness programme about the Globalizasind the need of education.
Plantation programme in the college campus.

1
1
1  Awareness programme about soil conservation.
1  Cleanng the college campus. Dt:0D-14

1

Cleaning and limning on the tree both side amdside the college area. DB
2014

1  Particpated the programnad Clean India Mission organised by IQAC.

3.6.5 How does the institution promote the participation of students andaculty in
extension activities including participation in NSS and other National/ International

agencies?

1  The institution regularly encourages and promotes the participation of studens
andfaaulty in extersion activities including participation in NSS.

1  Students of the college have been participating in-td#ege and inteuniversity
meets, state level and natioeaknts and camps.

1 College also recognizes the efforts of the students and faculty members through
awards or recognitions.
The students are also being provided with funds for such activities.
As recognitionof the college in extension activities, the KolHaniversity handed

over the charge obrganizingInter-college Baing Championship to the College.
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The University Level Youth Festival, 2041%, was also organized by the college on
behalf of Kolhan University.

3.6.6Give details on social surveys, reseanor extension work (if any) undertaken by
the college to ensure social justice and empower students from ungenvileged and

vulnerable sections of society?

Some of the initiatives towards social surveys and extension work:

1 NSSorganize awarenessideson AIDS, Drug Abuse etc. forlilerate people in this
regards.
1 Womends Cell often creates awareness ak

Departnents also conduct field survey on social issues.

3.6.7 Reflecting on objectives and expected outcomes of the extension atieg
organized by the institution, comment on how they complemera t udent s acze

learning experienceand specify the values and skills inculcated.

The extersion activities focus on edwaing the unde-privileged people on sersitive
isaues like AIDS awareness importance of hygiere, literacy, environment protection efc.
All these activities are undertaken with the ative participation of the students. These
have realy helped them in havig a positive appoach towards life and the outcome

derived from such extersion activities help geate aserse d social resporsibility among
the student commurny.

3.6.8 How does the institution ensure the involvement of the community in its reach

out activities and contribute to the community development? Detail o the initiatives

of the institution that encourage community participation in its activities?

The institution organizes Awareness programmes, Environment Protection initiatives to
ensure the involvement of the community in its reach out activitiesamiibute to the
community development.

3.6.9 Give details on the constructive relationships forged (if any) with other

institutions of the locality for working on various outreach and extension activities.
Nil
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3.6.10 Give details of awards received ¥ the institution for extension activities
and/contributions to the social/community development during the last four years.
Please provide detail§ certificates/recognitions from Ranchayat etc.

Nil

3.7 Collaboration:

3.7.1 How does the institution colaborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits accrued of
the initiatives - collaborative research, staff exchange, sharing facilities and
equipment, research scholarships etc
Nil

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with
institutions of national importance/other universities/ industries/Corporate

(Corporate entities) etc. and how they have contributed to the development of the
institution.

Nil

3.7.3 Give details (if any) on the industryinstitution-community interactions that
have contributed to the establishment / creation/yygradation of academic facilities,
student and staff support, infrastructure facilities of the institution viz. laboratories /

library/ new technology /placement services etc.

No such arrangement available as of now.

3.7.4 Highlight the names of eminent scientists/participants who contributes to the
events, provide details of national and international confemeces organised by the
college during the last four years.

The college hashe privilege of organizing onkternationaland one NationaBeminar

during last fou yearswhichwas organized b§anskrit department of the college.

Eminent Scholars who paricipated in the International seminars are
bl Dr. Rajendra Mishra
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Dr. Mens Brow

Dr. Gopbandhu Mishra
Dr. Manoj Kumar

Dr. Sriprakash Pandey
Dr. Ramakant Shukla
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Eminent scholars who participated in the National Seminar are

9 Padmashri Ramakanta Shukla
9 Prof.Satish Ch. Jha

3.7.5How many of the linkages/collaborations have actually resulted in formal MoUs
and agreements? List out the activities and beneficiaries and cite examples (if any)
of the established linkages that enhanced and/or facilitateid

a) Curriculum development/enrichment
b) Internship/ On-the-job training

c) Summer placement

d) Faculty exchange and professional development
e) Research

f) Consultancy

g) Extension

h) Publication

i) Student Placement

j) Twinning programmes

k) Introduction of new courses

[) Student exchange

m) Any other

The college haan active placement cell which continuously collaboratiéis industry. As
a resultmore than two tindred students from the college have been got job in different

industries during last four years.
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3.7.6 Detail on the systemic efforts of the institution in planning, establishing and

implementing the initiatives of the linkages/collaborations.

The college corstanly endewvours on establishing linkages collabaatiors with
renowned organizatiors. As such, the college intends to establish such

linkages/collaboration for all its departments.

Any other relevant information regarding Research, Consultancy andExtension
which the college would like to include.
No
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CRITERION T IV

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities

4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?

The physical and learning infrastructure of the institution has been beingontinuowly
erharced. The College is always willing to provide the best infrastructure for
effedive teaching learning process For creation and enharcement d infrastructure,
suggestions from the staff and studens are collected and forwarded to Planning &
Development Committeesnd requisitions are obtained from different HODSs. Principal
puts forward various requisitions to the Governing Body.The College Govening Body
in conaultation with the Principal discusses the requremens obtainedfrom different
stakeholdes and makes decision for credion and entancement of infrastructure of the
ingtitution on the basis of some parametas like availabilty of funds, time, manpwer,
priority of need etc.

The some of the initiative taken up to meet the growing needs of the college are:

Construction of new class rooms.
Construction of Digital class rooms and departmental common rooms.

Construction of new administrative iling.

= =_ =2 =

Technological uggradation like sufficient numbers of computer sets with internet

connectivity, Projectors etc. were newly installed.
4.1.2 Detail the facilities available for.

a) Curricular and co-curricular activities 1 classrooms, technology enabt learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house,

specialized facilities and equipment for teaching, learning and research etc.
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Class Room: Our College has sufficient numbers of spacious classrooms wigieipro
lighting facility and proper ventilation. Any classroom can be use for tutorial classes after

regular classes over.

Audio Visual Room: The College has one digitAudio Visual Roonused for conducting

seminars, workshops, conferences and other disosssi

Laboratories: The College has sufficient nos. of well equipped science stream
departmental lab and arts stream departmental lab for carrying out practical classes.

Facilities for Research:The College has a well equipped central library which isestiik
good numbers of text and reference. It also provides all INFLIBNET services to staff and
students.

b) Extra icurricular activities i sports, outdoor and indoor games,NSS, cultural
activities, Public speaking, communication skills development, yoga,ehlth and

hygiene etc.

Sports & Games:The College haa spacious playground

NSS: The College has NSS wings which actively participated in community extension

services.

Cultural Activities: The committee timely organised various cultural events duriag th

observation of coll ege week, Fresherds So

Public Speaking:College organises programmes like discussions, Guest lectures, etc.

Health: College timely organises health chagk camps for the local community as well

as for the students and staff.

4.1.3 How does the institution plan and ensure that the availableafrastructure is in
line with its academic growth and is optimally utilized? Give specific examples of the
facilities developed/augmented and the amount spent during the last four years
(Enclose the MasterPlan of the Institution/ campus and indicate the existing physical
infrastructure and the future planned expansions if any).
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The available infrastructure of the institution is in line with its academc growth.
The institution ersures optimal utilization of its infrastructure for the various ongoing
programmes. The class rooms are optimaly used for the teaching leaning process
Remedidl classes and tutorials are conduded after the regular class time. Practical
classes are conducted in the respective labaatories. Workshops, corferences, seminas,

guest lectures, group discussons etc. ae held in the seminar hall.

The Governing Body of the College reviews its reserve fund and if necessary, malkes
arrangement to build new infrastructure usually in a phased manrer. The College has
newly constructedh Tribal Research Centre All facilities of the central library can be

avail by all stakeholders. The IQAC ensures optimal use of resources available.

4.1.4 How does the institution ensure that tle infrastructure facilities meet the

requirements of students with physical disabilities?

The needs of the physically challenged are further taken care of by the supporting staff.
Almost all class rooms are at the ground level. During the examinatiorsattantion is

paid to them, if required. The institution is also prepared to provide special facilities for
differently-abled students in central library as well as in the class rooms as and when such

requirements arise.

4.1.5 Give details on the residenal facility and various provisions available within
them:
Nil

4.1.6 What are the provisions made available to students and staff in terms of health

care on the campus and off the campus?

Arrangements for firsaid and medical care are fully available for thegffsas well as the
students inside the campus. In case of serious medical emergency, help is provided by

shifting the ward to a nearby hospital.

4.1.7 Give details of the Common Facilities available on the campusspaces for

special units like IQAC, Grievance R dr es s a | uni t Womends C
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Career Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for

staff and students, safe drinking water facility, auditorium, etc.

IQAC hasdedicated office with computing and internet facility

Special Facilities likeWNo men6s Cel | | @l Placement Gall,i Cllievancee C
Cell, and EquaDpportunity Celletc. are available for tretudents.

Common Rooms are available for leisure period.

Separate departmental spaces are available for.staffs

Common Teachersdé Room is equipped with AC
toilets etc.

Safe drinking water is made available to all the studentstafid

The college has a good canteen

Audio-visual room is available for both students asacher

4.2.1Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to

render the library, student/user friendly?

The College has a Library Managemeélwmmittee and thgresentconveneris Prof.
Ravindra Kumarfor smooth functioning of the library. The Committee is constituted
annually. The main objective of the Library committee is to adopt the policies to govern
the various programme of the library,ftomulate rules & regulation of the library.
Some of the significant initiatives under taken by the committee:
1 Computerization of Libraries
i Computer with Internet Facility
| INFLIBNET services
i Installation of Photocopier
4.2.2 Provide details of thefollowing:
Total area of the library2600 sqr. ft
Total seating capacityL 00
Working hours (on working days, on holidays, before examination days, during
examination days, during vacation)
o0 9: 30AM to 4:30 PM on all working day
0 9:30 AM to 4:30 PM durg vacation
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o0 Holiday closed
1 Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessingesources)
o Reading carrels for teacher
o Reading Room with 16 seat and Mptirpose Hall with 100 seating
capmacity for students

o IT zone for accessingmrecourses

4.2.3How does the library ensure purchase and use of current titles, print and-e
journals and other reading materials? Specify the amount spent on procuring new

books, journals and eresources during tre last four years.

The College has a active Library Management CommiBEaeh faculty member suggests
the titles of book and journals needed for study and teaching. This is forwarded to Library
Management Committe®uring last four yearsroundRupeesour lakhs sent on books

and eresources

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access
to the library collection?

OPAC : No

Electronic Resource Managent package for-purnals Yes
Library WebsiteNo

In-house/rema access to-publications: N.A.

Library automationYes

Total number of computers for public access : 4 computers
Total numbers of printers for public acce$s

Intemet band width/geed 10 mbps

Institutional Repository: ¥s

Content maagement system for-learning¥es

Participation in Resource sharing networks/consortia (IN€LIBNET): INFLIBNET

facility is activated and the users are free to access the database and cotheetimrio

4.2.5 Provide details on the following items:
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Average number of walkns: 30day

Average numbeof books issued/returned : /6@y

Ratio of library books to students enrolled:14:1

Average number of books added during last three years: 2605

Average mmber of login to @esources: folay

Average number of-eesources downloaded/printed: 5/day

Number of information literacy trainings organized: Special Library orientation session are
organised for fresher

Details of nAweedi mmatesialst 2000 dbokshilbdatt s and ot h

4.1.8 Give details of the specialized services provided by the library
Manuscripts : No

Reference: Library presides reference service
ReprographyYes

ILL (Inter Library Loan ServiceNo
Informationdeployment and notificen: Yes
Download:Yes

Printing: Yes

Readingilst/ Bibliography compilationNo
In-houséremote access teresources: No

User Orientation and awarenes&s

Assstance in searching Databasis:
INFLIBNET/IUC facilities: Yes, N-List

=4 =4 4 A4 A4 A4 A5 -4 A5 -5 -2 -»

4.1.9 Enumerate on the suport provided by the Library staff to the students and
teachers of the college.

Information about the new arrivals and latest subscription of books are displayed
on the library notce boad which helps the studens and faculty to know the neavly
procured books and journals in a paticular subject in a paticular year. A list of all new
arrivalsisalso circulated to cancernedHODs.

Library staff extends suppat to studens and teachers in finding books from radks and
shelves. They keep the library noise free so that serious studies could be @rried out in

the library.
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The suppating staff is always on its toes to help the staff as well as thestudensin

the library.

4.2.8 What are the special facilities offered by the library to the visually/physically
challenged persons? Give details.

They are also given top priority while issuing books and easier borrowing facilities.
Library staff assists the physically challenged person in searching and obtaining books and

other documents. If required, special caeeprovided in the reading room.

4.2.9 Does the library get the feedback from its users? If yes, how is it analysed and
used for improving the library services. (What strategies are deployed by the Library
to collect feedback from users? How is the fedack analysed and used for futher

improvement of the library services?)

The library gets the feedback from its users reguldrdy.collect feedback from users,
library has suggestion box. Apart from that a feedback register is also kept in the library.
Thevaluable suggestions provided in this process are analyzed by the library management

committee and corrective measures taken to upgrade the library services.

4.3 IT Infrastructure

4.3.1. Give details on the computing facility available (hardware and softwayat the

institution.

1 Number of computers with Configuration

Name of College Section No of| RAM HDD
Computers
Principal s Of f| 2 2GB 500
GeneralOffice 3 2GB 500
Central Library 6 2GB 500
IQAC office 1 2GB 500
Departments 13 2GB 500
Account Office 3 2GB 500
Exam Section 2 2GB 500
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Computer Centre 6 2GB 500

LAN facility: LAN connectivity exist with all computer
Licensed software: All software installed in the computers are licensed software.
Number of nodes/ computers with Internet facility: Adingputer within the campus

have internet connectivity.

4.3.2 Detail on the computer and internet facility made available to the faculty and

students on the campus and of€tampus?

Sufficient numbers of computers with internet connectivity has been etstalside the

college campus. The students and faculties are given access to the internet facility in the

college.

4.3.3 What are the institutional plans and strategies for deploying and upgrading the

IT infrastructure and associated facilities?

The College intends to deploy and upgrade thelT infrastructure andassdated
fadlities as per the acalemic requiremens of the studens. In order to ersure
ICT enabled learning activities the college plars to improve the compute
student ratio from its existing one.We also plan to purchase mae numbe of

projectors and.CD.

4.3.4 Provide details on the provision made in the annual budget for procurement,
upgradation, deployment and maintenance of the computers and their accessories in

the institution (Year wise for last four years)

The college allocates funds for procurementgrgdation, deployment and maintenance

of the computers and their accessories. There is no special provision in the annual budget,
but allocate according to the requirements.

4.3.5 How does the institution facilitate extensive use of ICT resources including
development and use of computeaided teaching/ learning materials by its staff and

students?
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The College has a well equipped central library that provides INFLIBNET services to

students and staff.

4.3.6 Elaborate giving suitable examples on how the learning activities and
technologies deployed (access to ine teaching - learning resources, independent
learning, ICT enabled classrooms/learning spaces etc.) by the institutigplace the

student at the centre of teachingearning process and render the role of a facilitator

for the teacher.

1  The College encourages faculty members to undergo training on the comigdeter
teaching skills and also provide orientation session frora tb time.
The College has a wedlquipped Central Library aslearning resource.
Sufficient nos. of ICT aids like computer, printers, photocopier machine etc. are
there in the college.

i However, the classrooms are not connected with ICT facilities

4.3.7 Does the Institution avail of the National Knowledge Network connectivity

directly or through the affiliating university? If so, what are the services availed of?

No, the institution does not avail the National Knowledge Network connectivity directly o
through the affiliating university. But the College has INBINET (N-List) accessibility
and planning for Spoken Tutorial through NME by ICT.

4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allocation and utilization ofthe
available financial resources for maintenance and upkeep of the following facilities
(substantiate your statements by providing details of budget allocated during last

four years)?

The institution has made adequate arrangemens for the maintenace and upkesp of

the college infrastructure. The college ensures optimal utilization of budget allocated for
the maintenance and upkeep of the college facilities through regular supervisions and
holding meetings of College Governing Body, Planning & Developr@mmittee and
IQAC.

The details of the amout budgeted andexpendedor the maintenace for the last four
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yearsis as under:

Session Amount spent on Maintenance
201011 19800

201112 20000

201213 212000

201314 390000

***|ncludes all maintenance amatiand expenditure

4.4.2What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the college?

The college has a well dewloped maintenance system which takes care of
mainterance and upkesp of the infrastructure facilities and equiprrent. The college ha
entged into AnnualMaintenanceContact with various service providers for mainterance
of equipmers, compuérs etc The CollegeDevelopment Fund is utilized for mainterance

andminor repars of furniture andequipments.

4.4.3 How and with what frequency does the institute take up calibration and other
precision measures for the equipment/instruments?

Generally supervision, annual maintenance and repair of the equipments are taken care of
by the colege with the help of hired technician. Howewdaily manterance is caried

out by the staff apponted for cleaning and mainterance of the building.

4.4.4 What are the major steps taken for location, upkeep and maintenance of

sensitive equipment (volage fluctuations, constant supply of water et§?

Maintenance of equipment is done through skilled hired technician. Hoveilgr
manterance is caried out by the staff apponted for cleaning and mainterance of the
building.

Transformer, invertersyoltage Stabilizers have been installed for the safety of sensitive

equipment.

* Al OEAADPOO 71 OEAOOGS #1111 ACA 83



Self Study Repor{ 2016

CRITERION -V
STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

511 Does the institution publish i1ts update
what is the information provided to students through these documents and how does

the institution ensure its commitment and accountability?

Theinstitution publishes revised andupdatedprospectus every academic yea, atthe time
of new admsgon. The prospectus provides all the necessary information thestudens
need to know. The college prospectus provides a complete profile of the colkge. It

includes:

Brief history of the College, Vision andMisgon of the college.

Academic Calendar .Programns of Study and Curriculum o theUG & PG programmes.
Admisgon Rules, Criteria, Attendance.

Details of cell and committees

Departments and facilities available

Teachersé6é qualifications and achievements

=4 =2 =4 4 4 -4 A

Details of central library

5.1.2 Specify the type, number and amount of instutional scholarships / free ships
given to the students during the last four years and whether the financial aid was

available and disbursed on time.

Other than Government Scholarship schemes, the college also provide financial assistance
to the economally challenge but meritorious students. A good numbers of needy students

were financially assisted by the college during last four years.

513 What percentage of students receives financial assistance from state

government, central government and other natioal agencies?

All SC and ST student received financial assistant from the state government

5.1.4 What are the specific support services/facilities available for

- Students from SC/ST, OBC and economically weaker sections
1 Govt. Scholarship is available for SC, STa&DBC students.
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- Students with physical disabilities
Students with physical disabilities are provided with priority services in the library or in
the office.

Library staff provides special assistance in searching books.

- Overseas students
There is no osrseas student in the college.

- Students to participate in various competitions/National and International
Students are always encouraged to participate in Sports & games and otheri€idar
activities, at State Level and National Level.
If required firancial assistance are also provided from college fund.

- Medical assistance to students: health centre, health insurance etc
College has a first aid box for medical emergency. If any major problems arose then they
were shifted to the nearby hospital.

- Organizing coaching classes for competitive exams
The Career Guidance Cell conducts workshops periodically in this regards.

- Skill development (spoken English, computer literacy, et¢
The college provides Computer literacy to all students

- Support forrerissd ow | ear
Each department of our institution takes initiative to provide remedial coaching classes for
slow learners. These are conducted by the concerned departmentsaftar/scheduled
working hours and during vacation.

- Exposures of students to other in#ution of higher learning/ corporate/business

house etc.

Students are encouraged to attend and participate in the programmes conducted by other
institutions to enrich their knowledge.

- Publication of student magazines
Nil
5.1.5 Describe the efforts madeyy the institution to facilitate entrepreneurial skills,

among the students and the impact of the efforts.

Nil
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5.1.6 Enumerate the policies and strategies of the institution which promote
participation of students in extracurricular and co-curricular activities such as

sports, games, quiz competitions, debate and discussions, cultural activities etc.

1 Flexibility in examinations is according to the affiliated University rules. However
additional classes were arranged for slow learners.

1 Sports materials arsupplied to the students to develop their performance in different
sports events.

1 Extracurricular and caurricular activities likeQuizzes, Debates are also organized by the

College at college level or departmental level.

5.1.7 Enumerating on the suport and guidance provided to the students in
preparing for the competitive exams, give details on the number of students appeared
and qualified in various competitive exams such &GC-CSIR- NET, UGC-NET,
SLET, ATE / CAT / GRE / TOFEL / GMAT/ Central /State services, Defense, Civil
Services, etc.

The Career Guidarce Cell of the College co-ordinates the suppat system for the
studens in preparing for various competitive examinatiors. The Cell mativates and
assists the studens who are interested and willing to appear in various competitive
examinatiors. The Cell ersures that the studens are corstantly updated on information
about competitive exams. The college library aso is well equiged with adequate

learning resources on competitive exars.

5.1.8 What type of counseling services are made available to the students (academic,

personal, career, psycheocial etc.)

91 Career Guidance is provided by Career Guidance cell.

1 Academic and Personal counseling is given by the faculties and the members of IQAC.

5.1.9 Does theinstitution have a structured mechanism for career guidance and

pl acement of its students? 1 f o6yesbo, det
identify job opportunities and prepare themselves for interview andhe percentage of
students setcted during campus interviews by different employers (list the employers

and the programmes).

Yes, the college has a Placement Cell. With coordination with industries and placement

agencies the cell regularly organizes Campus Selection Camps. 20%tatlent got job
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during last four years.

5.1.10Does the institution have a student grievance redressal cell? If yes, list (if any)
the grievances reported and redressed during the last four years.

The College has a active student grievance redressaDtledir than that College also has
a functional antragging committee which take active part in this regards.

No major grievance has been addressed by the students during last four years.

5.1.11What are the institutional provisions for resolving issues pgaining to sexual
harassment?

The Womends Cell, t he -r@ggingeconanitteeeactiely chontos s a |

all such issues. However no such occasion arose.
5.1.12Is there an antiragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?

The College has an active AiRRiagging Cell. However such instances are rear in the
campus.

5.1.13Enumerate the welfare schemes made available to students by the institution.
Nil

51.4Does the institution have a registered

activities and major contributions for institutional, academic and infrastructure
development?

No
5.2 Student Progression

5.2.1 Provide the percentage of students progressg to higher education or
employment (for the last four batches) highlight the trends observed.

No such mechanism has been introduced yet to track such records. However some of the
faculty members personally collect information from alumni.

5.2.2 Provide details of the program wise pass percentage and completion rate for the
last four years (cohort wise/batch wise as stipulated by the university)? Furnish

program-wise details in comparison with that of the previous performance of the
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same institution and hat of the Colleges of the affiliating university within the
city/district.

The data is provided separately departaveise

5.2.3 How does the institution facilitate student progression to higher level of

education and/or towards employment?

The Caeer Guidarce Cell of the college acts as a centre for identifying job
opportunities and higher eduwcation fadlities. Studens are informed of details and

application procedures.

5.2.4 Enumerate the special support provided to students who are at risk of failer
and drop out?

The Caeer Guidarce Cell of the college acts as a centre for identifying job
opportunities and higher eduwcation fadlities. Studens are informed of details and
application procedures.

Timely communicating class attendance records to thiogients who are at risk.

Holding additional remedial classes for weak students.
5.3 Student Participation and Activities

5.3.1 List the range of sports, games, cultural and other extracurricular activities
available to students. Provide details of partipation and program calendar.

The University organizes Youth Festival for all the constituent college each year during
February. The college actively participate in th festival

For current academic year, our college washarge of the festival and orgaed
successfully
The college is also K&harge of University Level Inter College Boxing Tournament

The collegeorganize Annual Sports Day during March each year.

5.3.2 Furnish the details of major student achievements in courricular,
extracurricular and cultural activities at different levels: University / State / Zonal /

National / International, etc. for the previous four years.

No such formal record exists. However the students participate 4ourdgular,

extracurricular and cultural activities different levels.
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5.3.3 How does the college seek and use data and feedback from its graduates and

employers, to improve the performance and quality of the institutional provisions?

The College has a clearly set and defined mechanism for obtaining the feedback
from the students to improve the peformarce andquality of the institutional govisions.
The Principd of the college colleds the exit level fealback from the studens

regarding teading-learning process and othe suppat services available in thecampus.

Feedbacks are also obtained from the alumni and visitors in certain occasions. These

suggestions were also incorporated.

5.3.4 How does the college involve and encourage students to publish  materials like
catalogues, wall magazines, college mazine, and other material? List the
publications/ materials brought out by the students during the previous four
academic sessions.

Nil

5.3.5 Does the college have a Student Council or any similar body? Give details on its
selection, constitution, actities and funding.
Nil

5.3.6 Give details of various academic and administrative bodies that have student
representatives on them.

List of bodies having studentds represent e

o Anti-Ragging and Discipline Committee.

0 Grievance Redressal Cell.

5.3.7 How does the institution network and collaborate with the Alumni and former

faculty of the Institution.

1 The institution has an Alumni Committee. The college conducts periodical meetings of the
Alumni Committee.
1 The retired faculties are also invitefdr various meetings, functions and cultural

programmes.

5.3.8. Any other relevant information regarding Student Support and Progression which

the college would like to include.

Nil
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6.1.1.

6.1.2.

6.1.4.

CRITERION - VI
GOVERNANCE, LEADERSHIP AND ANAGEMENT

6.1. Institutional Vision and Leadership

State the vision and mission of the Institution and enumerate on how the mission

statement defines t he i nstitutionos

d

the needs of the society, the students it seeks ®rsv e , institutiono

value orientations, vision for the future, etc.?

All details were provided on Section 1.1.1

What is the role of top management, Principal and Faculty in design and

implementation of its quality policy and plars?

Governing Body of the College is formed as per rule as the top most managerial authority.
Important decisions regarding administration affairs and policy matters are taken in the
regular meetings of the college Governing Body. In addition, the implatmantis
reviewed by the Governing body and the members of other executive comniitiees.
day-to-day maregement of the college is vested with the Principal, Teachers
Council and IQAC of the College.

What are the procedures adopted by the institubn to monitor and evaluate policies
and plans of the institution for effective implementation and improvement from time

to time?

The college has a wellefined system to monitor and evaluate the effective
implementation of the policies and plans of thetiingon. The college ensures that the
desired objectives are being achieved through the active involvement of various Cells and
Committees of the college. IQAC being the quality assurance cell ensure effective
implementation and overall development of ihstitution in all respects. These cells
submit its recommendation to the planning and development committee which in turns

creates a plan to implement changes, if required.
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6.1.5. Give details of the academic leadership provided to the faculty by the o

management?

The Principabccasionaly meet the teaching and non-teaching staff of the college
and discuss the poblens and issues relaed to College dewelopment,
admingtration, appontmentand irfrastructural needs and student dscipline. The
Manayemert takes steps to take care of the careers of faaulty members with

diverse abilities andgoals by:

1 Encouraged the faculty members to attend seminars, conferences, workshops of
various levels.

1 Have interactive session with all faculties at the beginningeoétery session.
Training isimparted tofacuty in theuse of ICT, e-content @velopmentetc.
The gadgets and othea fadlities needed to cope with the technolagical

revolution in classioom eading are provided.
6.1.6.How does the college groom leaderghat various levels?

The Managementis always encouraging and suppative in the involvementof the staff in
the improvement of the effectiveress and efficiercy of the institutional pocess The
staff menbers are given freedom to involve in various activities related to the
developmentof the college. Various committes are formedinvolving the staff membes,
such as IQAC, Planning & Development Committee, Academic Committee, Examination

Committee etc.

In various occasions, management also seek activieipation of the student community

S0 as to groom leadership among them.

6.1.7. How does the college delegate authority and provide operational autonomy to the
departments / units of the institution and work towards decentralized governance

system?

A decentralized functioning mechanism empavers the adminstrative and &ademic
departments and individual faaulty with a great level of flexibility in academic
administration, and helps the faculty in making decisions. The College adminstration

is decentralized to emsure the quality of edwaional provisions. Every memler of
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the administrative staff is given charge of specific sections. Various committees have
been formed to plan and monitor the functioning of different activities of the college.
Departments haviell freedom in dealing with various affairs of teaching conducting class
tests etc.

6.1.8. Does the <college promote a culture of p a

the levels of participative management?

No
6.2. Strategy Development

6.2.1. Does the Institution have a formally stated quality policy? How is it developed,

driven, deployed and reviewed?

Details are provided in the Preface of this report

6.2.2. Doesthe Institute have a perspective plan for development? If so, give the aspects

considered for inclusion in the plan?

The perspective plan is drawn as stterm and long term goals in the different aspects of
the functioning of the college such as teaching and learning, Research and Development,
Extension & Consultancy, Human ResouRtanning, and Infrastructure.

Thefollowing are thekey plars of theinstitution for the rext five yeas:

1 To organized more numbers of National/International seminers and conferences.
1 To published ISBN/ISSN from the college.
1 To improve the infrastructurécilities of the college.

1 To give more emphasis on technologicalgrpdation.
6.2.3. Describe the internal organizational structure and decision making processes.

Usually plans for the development of the college are discusse¢deimeetings and
plannhg & development committee meetings. Principal is the main authority and
responsible person for overall implementation and execution. The IQAC of the college

under the Chairmanship of the Principal, also gives its valuable suggestions and
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recommendation toéhe higher authority. Advices are also sought from various cell and
committees of the college such as Academic Committee, Examination Committee etc.

6.2.4. Give a broad description of the quality improvement strategies of the institution for

each of thefollowing
Teaching & Learning

The institution has framed various strategies which enlance the quality
improvement.The procedue adoped for admisons to various courses provided by the
college is based on the students acaamic repats. Apart from lecture method of
teaching, group discussons, field visits, seminas and remedil classes for weake
studens etc. are adopted for proper undestanding of the subjects. The college has

efficient anddedicatedaaulty membes.
Research & Development:

Seminarsand conferences are organized to promote research.
1 The College through the facility ®NFLIBINET has been subscribing to online journals to
promote research environment.

1 The Principal has been motivating the faculty to write research projects & appigGo U
etc. for research schemes

1 Three teachers of differedepartments are working on MinBrojects.
Community Engagement

The college has NSS & NCC units. The college encasagudents to take part NES
and other extension activities. They organizeows outreach programmes to enable the

students to respond to the larger issues of society. Some of their activities are:

1 awareness camp

1 Tree Plantation Drive etc.
Human Resource Management

The institute has a very effective planning for assessing adelyuatan resource required,
staff recruitment, monitoring and planning professional development programmes for

faculty development.

Industry interaction:
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The Career Guidance Cell and IQAC are taking initiatives in this regards.

6.2.5. How does the managemnt encourage and support involvement of the staff in

= =2 =2 =2

6.2.6.

improving the effectiveness and efficiency of the institutional processes?

By holding periodical meetings to review the overall progress of the institution.
Through personal interaction of the Principéth the faculty and noteaching staff
Through personal interactions with students at both formal and informal level.

By analyzing Student feedback forms

How does the management encourage and support involvement of the staff in

improving the effediveness and efficiency of the institutional processes?

The management encourages and supports involvement of the staff for improvement of the
effectiveness and efficiency of the institutional processes cells and committees.

6.2.7.Enumerate the resolutiors made by the Management Council in the last year and the

6.2.8.

status of implementation of such resolutions.

The college management adopted quite a few resolutions for developing infrastructure and
increasing academic opportunities. The college also formytatigses for technical up

gradation. Work is in progress for materializing the plans.

Does the affiliating university make a provision for according the status of autonomy
to an affiliated institution? | ftitutioyies 6,

obtaining autonomy?

No, the affiliating university does not make such provision for granting the stétus

autonomy to the institution.

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended to

and resolved efiectively? Is there a mechanism to analyse the nature of grievances for

promoting better stakeholder relationship?

Yes, there is mechanism to analyze the nature ofvagimes for prompting better
stekeholder relationship The Grievance Redressal periodigateview the grievance
received
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6.2.10. During the last four years, had there been any instances of court cases filed by and
against the institute? Provide details on the issues and decisions of the courts on

these?
Nil

6.2.11.Does the Institution have a mechanism for analyzing student feedback on
I nstitutional performance? | f 0yeso, wh a

institution to such an effort?

Yes, there is a mechanism for the evaluat
Special Rrforma has been designed according to the prescribed format given by NAAC.
These feedbacks are analysed and necessary actions are taken.

6.3. Faculty Empowerment Strategies

6.3.1. What are the efforts made by the institution to enhance the professiondevelopment

of its teaching and non teaching staff?

1 Giving leave and financial assistance as per rule for attending seminars and workshops
related to their particular area of interest.

1 Encouraging them to undergo orientation and refresher courses.

6.3.2. What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility
they perform?

Various committes are formed which are made up of expeienced faaulty members as
well as freshersThe Principal and the management corstantly ercourage and mativate
the staff to attend and lean from seminas, workshops, faalty development
programmes and to pursue higher studies. The Principal trusts and mativates the
leadership role of the staff membes by entrusting them with the activities of various
commitees like Discipline Committee, Exam Committee, Admisson Conmittee,

Research Committee and IQAC and so on.
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6.3.3. Provide details on the performance appraisal system of thetaff to evaluate and
ensure that information on multiple activities is appropriately captured and

considered for better appraisal.

Student Feedback form on Teachers based on NAAC recommendations also indicates the
teacher quality. The Principal and IQA#halyze these feedbacks shares it individually
with the staff to help them judge their performance and to improve their professional

capabilities.

6.3.4. What is the outcome of the review of the performance appraisal reports by the
management and the majo decisions taken? How are they communicated to the

appropriate stakeholders?

The College authorityclosely monitors the peformance and work culture of the
teaching as well as the non- teaching facuty. Self appaisal repat of the faculty is the
basis of the performance evaluation. The Principal evaluates the performarce of the
staff formally through the feeadbadk from the stakeholdes and informdly through
grapevine communi@tion he receives from the stakeholdes. The merits of such
information are impartially and meticulosly assessed. Suggestions are made
whenever necessry and are communi@ted to the corcernedindividuals. These meaures
help improve the peformance of the institution by improving and entancing the quality
and growth in academics, extracurricular and admingtrative services and thus to
fulfil the objetives of theinstitution.

6.3.5. What are the welfare schemes available for teaching and non teaching staff? What

percentage of staff have availed the benefit of such schemes in the fastr years?
Group Insurance scheme is available for teaching andezmhing staff.

6.3.6. What are the measures taken by the Institution for attracting and retaining eminent

faculty?

The college has no autonomy in selecting and recruiting faculty. dlfege follow the
directions of Govt.,, UGC and affiliating University. However, in case of part time
faculties, selection process is controlled centrally by the Principal and the Governing
Body.
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6.4. Financial Management and Resource Mobilization

6.4.1. What is the institutional mechanism to monitor effective and efficient use of available

financial resources?

In order to monitor effective and efficient use of available financial resources, the financial
regulation and policies are centralised to the djsad as well as Governing Body. They

are the supreme authority to allocate funds and monitor its use proper utilization.

6.4.2. What are the institutional mechanisms for internal and external audit? When was
the last audit done and what are the major adit objections? Provide the details on

compliance.

All the accounts of the college are regularly auditeast audit was done during June

2005.There are no major objections in the last audit report.

6.4.3. What are the major sources of institutional recgpts/funding and how is the deficit
managed? Provide audited income and expenditure statement aicademic and
administrative activities of the previous four years and thereserve fund/corpus

available with Institutions, if any.

The col | ege 6 $fundiagjae fromsvarious grants received from UGC, State

Govt. and the collection of fees from the students.

6.4.4.Give details on the efforts made by the institution in securing additional funding and

the utilization of the same (if any).

The college pepare and send its planning to the concern funding agencies to secure

additional funding.
6.5. Internal Quality Assurance System (IQAS)

6.5.1. Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quality Assurance Cell (IQAG ? I f O
what is the institutional policy with regard to quality assurance and how has it

contributed in institutionalizing the quality assurance processes?
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6.5.2.

Yes, the institution is having its Internal Quality Assurance Qéke IQAC is responsible
for the overall improvement of the institution. It periodically reviews the academic plan for
all faculties. In case of any deviation from the schedule additional classes are arranged.

The cell also encourages faculty members to apply for minor reseajehtg.

How many decisions of the IQAC have been approved by the management/

authorities for implementation and how many of them were actually implemented?

The Governing body receives suggestions from the IQAC in all respects. But the

implementations done after proper reviewing.

Does the IQAC have external members on its committee? If so, mention any
significant contribution made by them.

Yes. The IQAC has representatives from the Alumni Association of the college and
external expertsand political repesentatives Their comments and suggestions are

communicated to the management for further consideration.

. How do students and alumni contribute to the effective functioning of the IQAC?

The IQAC has representatives from students and alumni. They atéimest all meetings
of the cell and provide valuable and constructive suggestions. Hence provide active

participation in effective functioning of the cell.

How does the IQAC communicate and engage staff from different constituents of the

institution?

The departments forward their recommendations to IQAC for review and approval. The
IQAC also collects recommendations from the various committees and forwards it to the

principal and governing body as appropriate.

Does the institution have an integratd framework for Quality assurance of the

academic and administrative activities? |

Yes, the institution has an integrated framework for Quality assurance of the academic and
administrative activities.The IQAC collects feedbacks based on which it proposes
comprehensive perspective plan to the governing body for approval and implementation
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6.5.3. Does the institution provide training to its staff for effective implementation of the

Quality assurance procedure8 | f Oyesdé, give details enu

The College always encourages its staff to attain efficiency improvement trainings

organised by University and other external agencies.

6.5.4. Does the institution undertake Academic Audit or other externalreview of the
academic provisions? | f O6yes6, how are th

activities?
As of now the institution did not undertake Academic Audit.

6.5.5. How are the internal quality assurance mechanisms aligned with the requireemts of

the relevant external quality assurance agencies/regulatory authorities?

In the case of the institution the external regulatory authority is the Affiliating University,
UGC and the state govt. The Barama College has the internal quality assueghe@ism

as per their needs and requirements.

6.5.6. What institutional mechanisms are in place to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and

outcome?

Student 6s f e e @k eoliekted toaaview thee deachimgriearning process. The
Principal of the College along the HODs, the-@dinate, IQAC and members of
academic committee jointly supervise the progress of the different departmental works

related to teaching learning ess.

6.5.7.How does the institution communicate its quality assurance policies, mechanisms and

outcomes to the various internal and external stakeholders?

Information regarding quality assurance policies are communicated to the internal stake
holders tihhough circulars and other measures. The alumni, and other stakeholders are

informed through the college magazine and also through meetings held with them.
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7.1.1.

7.1.2

7.2.1

7.3.1.

CRITERIA -VII
INNOVATIONS AND BEST PRACTICES

7.1. Environment Consciousness

Does the Insitute conduct a Green Audit of its campus and facilities?

The College does not conduct Green Audit. But the IQAC has proposed the management

to connect to an external agency in this regards.
What are the initiatives taken by the college to make theampus ecofriendly?

Every year Tree Plantation drives are carried out to make ahmpus green and eco

friendly.

7.2. Innovations

Give details of innovations introduced during the last four years which have created

a positive impact on the functioring of the college.

Well equipped Central library with INFLIBNET services.

Installation of Computers with internet facility.

7.3. Best Practices

Elaborate on any two best practices as per the annexed format which have
contributed to the achievemen of the Institutional Objectives and/or contributed to

the Quality improvement of the core activities of the college.
Best Practice
Practicei 1

Title: Complete Computerization of theComputerization of the
Goal- The main objective behind thisgmtice is to provide efficiency and accuracy in
work through computer. With the use of the same the administration and library may
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be able to reduce the burden of workload which was felt earlier. The application of
this technology in the library will heliihne students to explore new ways of learning.

The Context- The College since the time of its inception has tried to motivate students in
the academic, extreurricular and sports culture. The college moved forward in the past
with the age old practiceské working manually in the office. However, the present
management has decided to take the help of modern technology to back the administration.
As a matter of fact, the office and the library have been provided computer facility to get
the work done quidy.

Evidence of succes§ As a result of the same, the college has witnessed smooth

functioning of works both in the office and the library.

The Practice-The College in the past did the work manually and that too with a limited man
power. However, atrpsent the use of technology has not only eased the pressure of work but
also made the system a bit smodthe college by computerizing the total accounmas
successfully got rid of many hurdleBy computerizing the systenthe college has

successfullyovercome the shortage of the staff.

Problems Encountered and Resources RequiredThe college in the past had withessed
problems at every front. Now the things have become a bit €asycollege required the
infrastructure in the shape of computer systeThe management provided game from
its resources. Theoftware required was purchased’he staff was trained by the

computer experts.

Practicei 2

1 Title: Home Assignment

1 Goali The main objective behind this practice is to inculcate a new medesrafng
through Home Assignment. This sort of practice can make them work on subjects and
demand their individual thinking towards preparation of assignment. This will help them
when they go for university courses.

1 The Contexti As the higher educationas become globalized, the students need such

practices to move forward towards achieving excellence.
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1 The practicei The faculty of the college help the students by providing necessary inputs

in order to enhance their learning.

1 Evidence of success It hasbeen observed that this practice has made the students earn

reputation outside the college.
1 Problems Encountered- No major problem encountered.

1 Resource Required It does not demand any financial involvement.
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EVALUATIVE REPORT OF DEPARTMENTS

Department of English:

1. Name of the departmeringlish:

2. Year of Establishmen1971

3. Names of Programme$Zourse offered (UG, PG.): UG (Honours & General)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit sysfgog(amme wise)Annual

BA Honours: Annual

BA General: Annual

6. Participation of the department in the courses offered by other departiients:

7. Courses in collaboration with other universities, indesst foreign institutions, etaNil

8. Details of courses/programmes discontinued (if aMA in English due to the

Uni versityds decision of sifting study ce

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate 01 01
Assistant 03 01
10. Facultyprofile with name gualification designation specialization

(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualification | Designation | Specialization No of Year | No of Ph.D./M.
of Phil. students

Experience | guided for the last
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8 years
Dr. D.K. M.A., Head & American 30
Dhanjal Ph.D. Associate | Literature & | Years
Professor | Indian

Writing in

English
Mr. M.A., Assistant American 08 -
Pritibala Ph.D. Professor | Literature Years
Sinha &Indian

Writing in

English

11. List of senior visiting faculty:
Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty20%
13. TeacherStudent Ratio (programme wise):

BA English Honours1:25
BA (General/Subsidies}: 12

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled:  Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D
Dr.D.K. Dhanjal

Dr. Pritibala Sinha a a

an
an

16.Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
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received:Nil
18. Research Centre/facility recognized by the University:

19. (a) Publications:

Name of the Faculty Peer Review Journals

International National Others

(b)Publications:

Name of the| Publica Chapter in| Books Books with ISBN/ISSN
Faculty tion Books Edited/Published
listed
in
Interna
tional
Databa
se
Dr  Pritibala 1 1
Sinha

20. Areas of consultancy and income generatgb:

21. Faculty as members in

Name National International Editorial Boards
of the| committee| Committee

Faculty

22. Student projectsNil

a) Percentag of studens who haw dore in-hous projects including inter
departmental/programme A
b) Percentag of studens placal for projecs in organizationsoutside the institution i.e. in

Research laboratories/Industry/ other agendids:
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29. Student progression
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23. Awards/Recognitions received by faculty and studéms:

24. List of eminent academiciasand scientisshisitorsto the department:

NA

25. Seminars/Conferences/Workshops organized & the source of fuhding:

26. Student profile programme/coensise:

Name of the | Academi | Application | Selected Enrolled Pass
Course/Prog c Session | sreceived M| F Tota| %
ramme I
B.A. (General)] 201112 53 53 53 37
B.A. 201112 3 3 3 100
B.A. (General)) 201213 50 50 50 50
B.A. 201213 47 47 a7 48
B.A. (General) 201314 50 50 50 52
B.A. 201314 50 50 50 65
B.A. (General) 201415 71 71 71 63
B.A. 201415 110 110 110 45

27. Diversity of Students

Name of the % of students from | % of students from % of

Course the same state other States students

B.A. (General) 100% Nil Nil

B.A. (Honourg 100% Nil Nil

How mary studens hawe cleare nationd and stak competitie examinatios such as

NET, SLET, GATE, Civil services, Defense services, :efthere is no formal

mechanism to track such record.

Student progression

Fre is noformal mechanism to track suchrecord.

* Al OEAADOO 71 OEAOOS

#1 11 ACA

107




Self Study Repor{ 2016

UG to PG
PG to M.Phil.

PG to Ph.D.
Ph.D. to PosDoctoral
Employed

Entrepreneurship/Sed#mployment

30. Details of Infrastructural facilities

a) Library: No departmental Library, teachers and students depends on the Central

Library of the College

b) Facility for Students and teach€es
c) Classroom with ITC facilityNo

d) LaboratoryNA

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)

with external expertdNA
33. Teaching methods adopted to improve student learning:

Lecture Method

1
1 Democratic Method (Selfinvolvement Method)
1 Questioning
9 Discussionand Inter-personal methods
1 Assignment
34.Participationin Institutional Social Responsibility (ISR) and Extension activities:

1 Participation in Clean India Mission
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35. SWOC analysis of the department and Fetplan:

Strength:
Qualified and dedicated faculty members.
Enhancing the Initial Learning Behavior bietstudents

Input of the Department is very poor but output is satisfactory

Weakness:

Linguistic barrier

Average quality students.

Due to poor sockeconomic condition, students need to supplement family income. As a

result of the same there is poaeatance and dropout.

Opportunities:

Up-gradation of PG level to M. Phil.

Challenges:

To enhance the quality of the students.

Future Plans:

Self Financed Spoken English Course.

To offer job oriented courses
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Department of Economics

1. Name of the dertmentEconomics.
2. Year of Establishmentl971

3. Names of programmes/Courses offeredBA (Honours & General)

4. Names of Interdisciplinary courses and the departments/units involveNil

5. Annual /semester/choice based credit systeag(pamme wise)Annual

6. Participation of the department in the courses offered by other departiients:

7. Courses in collaboration with other universities, industries, foreign institutiong\ietc.:

8. Details of courses/programmes discontinued (ij:axgne

9. Number of teaching posts:

Sanctioned Filled
Professors Nil
Associate Professor Nil
Assistant Professors 04 03
10. Faculty profile
Name Qualification | Designation | Specializa| No. of| No of Ph.D./
tion Year M.Phil.
of students
Experien | guided for
ce the last
4years
Dr. Antara M.A, Ph.D Asst. Prof. Banking 8 Years Nil
Kumari
Dr. Pampa M.A, Ph.D. | Asst.Prof Statistics | 8 Year Nil
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Mandal

Ratan John M.A. Asst.Prof Statistics | 8year Nil

Barla

11. List of senior visiting faculty:

NA

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty:10%

13. TeacherStudent Ratio (programme wise):

BA (Honours): 1:25

BA (General/Subsidies): 1:70

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D. Litt /Ph.D/M.Phil/PG

Name PG M.Phil Ph.D

Dr. Antara Kumatri \% \'
Dr. Panpa Mandal Vv \%
Ratan John Barla Vv On Going

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants receiv&he faculty (Dr. Antara Kumari working with a Minor

Research Project sponcered by UGC.

17. Departmental project fided by DSTFIST; DBT, ICSSR, etc. and total grants

received: Nil

18. Research Centre/facility recognised by the Universiy:
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19. Publications:

Name of the faculty Peer Review Journals
International National Others
Publications:
Name of Publi Cha Books Edited/ Books Non- e Confer
the Faculty cation pter Published with Peer Journ ence
listed in ISBN/ISS Revie als procee
in Boo N w dings
Inter ks Journ
natio als
nal
Datab
ase
Dr Antara 1
Kumari
Dr Pampa 1
Mandal

20. Araas of consultancy and income generated: Nil

21. Faculty as members National Committee/International Committee/Editorial Board
Nill

22. Student projectsNil

a) Percentge of students who have doneihmouse projects including inter

departmetal/programme : NA

b) Percentage of studergtaced for projectsprganizations outside the institution i.e. in

Research laboratories/ Industries / other agencies Nil.
23. Awards/ Recognitions received by faculty and students\lil

24.List of eminent academicians and scientists/ visitors to the departmenii
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25. Seminars /Conferences/ Workshopsaaized & the source of fundintyill

26. Students Profile; prograneftourse wise:

Name of the| Academi | Applicatio Selecte | Enrolled Pas
Course/Programm | c session| n Received| d s %
e M| F| Tota
I

B.A. (General) 201212 293 293 293 45
B.A. (Honourg 201212 67 67 67 47
B.A. (General) 201213 388 388 388 53
B.A. (Honourg 201213 46 46 46 61
B.A. (General) 201314 321 321 321 59
B.A. (Honour9 201314 65 65 65 71
B.A. (General) 201415 362 362 362 56
B.A. (Honours) 201415 77 77 77 56

27. Diversity of Students

Name of the] % of students| % of students| % of students
Course from the same| from other states from abroad
state
B.A.(General) 100% Nil Nil
B.A.( Honours) 100 % Nil Nil

28 How many students have cleared National and State competitive examinations such as
NET, SLET, GATE Civil Services, Defence Services, etc.:

There is no formal mechanism to track such record

29. Student Progression

Student Progression Against % enrolled

UG to PG There is no formal mechanism to track
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= =/ =4 4 -4

PG to M.Phil. such record.
PG to Ph.D
Ph.D to PosDoctoral

Employed

Entrepreneurship/Sedmployment

30. Details of infrastictural facilities
a) Library: Dependant on Central Library of the college
b). Internet facilities for Staff & Studentées
c) Class rooms with ICT facility  No.
d) Laboratories: NA

31. Number of students receiving fivtéal assistance from college, university,
government or other agencies: There is no such mechanism to maintain the record

departmentally. It is centrally maintained.

32. Details of student enrichment programmes (special lectures/workshops/seritmar)

external experts:
Department organise departmental seminar periodically with local expert
33. Teaching methods adopted to improve student learning:

Lecture Method

Democratic Method (Selfivolvement method)
Questioning

Discussion

Assignment

Modularteaching

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Department collaborate with NSS units of the college for participating in ISR and
extension activities
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35. SWOC analysis of the department and Future plans:

Strength:
Qualified and dedicated faculty members.
Enhancing the Initial Learning Behaviour of the students

Some books to satisfy the need of the student to some extent.

Weakness:
Shortage of faculty especially for mathematics and statistics.
Average quality students
Due to poor socio economic condition, students need to supplement family income. As a
result of the same there is poor attendance and dropout.

Lack of computer facility.

Opportunities:

Arrangements of some programme for self emplayme

Challenges:
To enhance the quality of the students.

To increase the number of students in major and general course at UG level.

Future Plans:

To offer Job oriented courses to the student of UG level.
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Department of Psycholoqy:

1. Name of thalepartment:Psychology

2. Year of Establishment:976

3. Names of Programme$Zourse offered: UG (Honours & General)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

(2]

. Annual/semester/choice baseddit system (programme wisénnual

BA Honours: Annual

BA General: Annual

(o2}

. Participation of the department in the courses offered by other departiients:

7. Courses in collaboration with other universities, industries, foreign institutiongd\igtc.:

0o

. Details of courses/programmes discontinued (if axgie

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil 01
Assistant Professors 3 1
10. Facultyprofile with name gualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualification Designation Specialization No of | No of
Year of | Ph.D./M.

Experienc Phil. students
e guided for the

last 4 years
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M. P. Roy M.A. Associate Mental 26 Nil
Professor Hygiene
Dr.S. M.A., Ph.D | Associate Continuing 25 Nil
Soreng Professor Education
& HoD

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty20% in both Honours and General
13. Teachestudent ratio (programme wise)
Honours: 1:13
General: 1:25

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: 01

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhiIl/PG.

Name PG M.Phil Ph.D
Dr. S. Soreng V
M.P.Roy a

16. Numberof faculty with ongoirg projecs from @) Nationd b) Internation&funding
agenciesnd grants receivedlil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil

18. ResearclCentre/facility recognized by the Universityil

19. PublicationsNil

20. Areas of consultancy and income generdigd:
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21. Faculty as members

National/International Committee/Editorial

Boards:Nil

22. Student projectdn-house student project is ompulsory for all students appearing

in final year exam.

c)Percentag of studens who hawe dore in-hous projects including inter

departmental/programme:00%

d) Percentag of studens placel for projecs in organizations outside the

institution i.e. in Research laboratories/Industry/ other agencies: NA

23. Awards/Recognitions received by faculty and studeits:

24. List of eminert academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops migad & the source of fundingyil

26. Student profile programme/course wise:

Name of the | Academic Applications Selected| Enrolled Pass %
Course/progra Session received (Result
prog M| F | Tota | of Part-

mme | 1)
B.A. (General) 201212 6 6 6 67
BA (Honours) 201212 21 21 21 70
B.A. (General) 201213 12 12 12 71
B.A.(Honour9 201213 26 26 26 68
B.A.(General) 201314 9 9 9 59
B.A.(Honour9 201314 25 25 25 59
B.A. (General) 201415 18 18 18 45
B.A.H(Honourg | 201415 30 30 30 71
27. Diversity of Students
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Name of theCourse %of students | % of students from % of
from the same | other States students

B.A. (General) 100% Nil Nil

B.A. (Honourg 100% Nil Nil

28. How mary studens hawe clearel nationa and stat competitve examinatios suchas
NET, SLET, GATE, Civil services, Defense services, efhrere is no formal

mechanism to track such record.

29. Student progression

Student progression Against % enrolled

UG to PG There is no  formal
. mechanism to track such

PG to M.Phil.

PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library: Dependent upon central library of the college
b) Internet facilitiedor Staff &StudentsYes
c) Class rooms with ICT facilityNo

d) LaboratoriesYes (Psychological Laboratory)

31 Number of studens receivirg financid assistane from college university,
government or other agenciefhere in such mechanism to mmtain the record

departmentally. It is maintained centrally.

32. Details on studen enrichmem programms (speciad lecturesivorkshogs/seminar)

with external experts: Nil
33. Teaching methods adopted to improve student learning:

9 Lecture Method
9 Democratic Method (Selinvolvement Method)

* Al OEAADPOO 71 OEAOOGS #1111 ACA 119




Self Study Repor{ 2016

1 Questioning

1 Discussion

1 Assignment

1 Quiz

1 Extempore speech

34. Participation in Institutional Social Responsibility (ISR&xtension activities:

fParticipation in Teachersdé6 Training Pro
1 Participation in WomeRights Awareness Programme
1 Participation in Clean India Mission

1 Participation in Project Work
35.  SWOC analysis of the department and Future plans:

Strength:

1  Enhancing the Initial Behavior of the students
1 Input of the Department is very poor buttput is satisfactory

1  Counseling to psychologically disturbed persons

Weakness:

i Lack of sufficient faculty

1 Lack of wellT equipped laboratory
Opportunities:

i Upgradation of UG Level to PG Level

1 To introduce a psycho therapy centre

Challenges:

1  To mould thgpoor academic quality students

 To motivate the less attentive students

Future Plans:
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1  To provide applied courses

1  To offer job oriented courses
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Department of Odia

1. Name of the departmertddia
2. Year of Establishment:969
3. Names of Programme$Zourss offered (UG): UG (Honours& General)

4. Names of Interdisciplinary courses and the departments/units involt@drary
theory papers at Honours level are highly interdisciplinary in nature, but there is no

special interdisciplinary programme introduced in the department.
5. Annual/semester/choice based credit system (programme Ansejal
BA Honours: Annual
BA General: Annual
6. Participation of the department in the courses offered by other departhients:

7. Courses in dlaboration with other universities, industries, foreign institutions, etc.:
Nil

8. Details of courses/programmes discontinued (if adgite

9.  Number of Teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor| Nil Nil
Assistant lPofessors | 2 2

10. Faculy profile with namequalificationdesignatiorspecialization(D.Sc./D.Litt/Ph.D./M.
Phil. etc.,)

Name Qualificatio | Designati| Specializati| No of No of
n on on Year of Ph'D.'/M'

Phil.
Experien students
guided for
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ce the last 4
years
Dr.H. Padhan| M.A., Ph.D.| Assistant | Fiction and| 20 6
prof. & | Folklore
HoD

P RSahoo M.A.(Odia) | Assistant | Linguistics | 8
Professor | & Cultural

MA (Mass Study

Com)

PGDJMC

NET

11 List of senior visiting faculty: Nil

12. Percentage of lectures delivered and practicabsgls handled (programme wise) by
temporary faculty0%

13. Teacher Student Ratio (programme wise):
BA Honours:1:3

BA Generall:3

14. Number of academic support staff (technical) and administrative staff, sanctioned and
filled: Nil
15. Qualifications of teachingatculty with D.Sc /D.Litt/Ph.D/MPhIl/PG

Name PG| M.Phil| Ph.D

Dr. H. Pradhan a

P RSahoo a On
going

16. Numberof faculty with ongoirg projecs from a) Nationd b) Internation&funding
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agenciesnd grants receivedlil

17. Departmentaprojects funded by DSFIST; UGC, DBT, ICSSR, etc. and total grants
received:Nil

18. Research Centre/facility recognized by the University:

19. (a) Publications:

Name of the Faculty Peer Review Journals

International| National| Others
Dr. H Padhan 5 15
P R Sahoo 4 3

20. Areas of consultancy and income generatgt:

21. Faculty as members:in

Name of the Faculty National committee | Editorial Boards
Dr H P Padhan 1 2

22. Student projectd\il

a) Percentag of studens who hawe dore in-house projects including inter

departmental/programme: NA

b) Percentag of studens placed for projecs in organizations outside

the institution i.e. in Research laboratories/Industry/ other agencies: NA

23. Awards/Recognitions received by faculty anedsints:Nil

24. List of eminert academiciasand scientiss/Nisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of fuiding:

26. Student profile programme/counsgse:
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Name of the | Academi |Applications | Selected | Enrolled Pass
Course/ c Sesion | received M E Tota | %
B.A. (General) 201312 1 1 1 100
B.A. (Honours) 201212 2 2 2 100
B.A. (General) 201213 5 5 5 100
B.A. (Honours) 201213 1 1 1 100
B.A. (General) 201314 1 1 1 100
B.A. (Honours) 201314 0 0 0 100
B.A. (General) 201415 0 0 0 100
B.A. (Honours) 201415 1 1 1 100
27. Diversity of Students
Name of the % of students | % of students from %of students
Course from the same | other States from abroad
state
B.A. (Genera) 100% Nil Nil
B.A. (Major) 100% Nil Nil

28. How mary studens hawe clearel nationa and stat competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, efhiere is no formal

mechanism to track such record.

29. Student progession

Student progression Against % enrolled
UG to PG There is no formal
PG to M.Phil mechanism to track

such record.

PG to Ph.D.
Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities
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a) Library: Dependent upon Central Library System of the College
b) Internet facilities for Staff &Student¥:es

c) Class rooms with ICT facilityNo
d) LaboratoriesNA

31 Number of studens receiving financid assistane from college university,
govenment or other agencie¥here is no such mechanism to maintain the record

departmentally. It is maintained centrally.

32. Details on studen enrichmen programms (speciad lecturesivorkshogs/seminar)

with external expert\il
33. Teaching methods adogté improve student learning:

{Lecture Method

T Questioning

fDiscussiorand Interpersonal engagement
fAssignment

{Feedback

T E-learning

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
Collaboration with NSS Units of the college

35. SWOC analysis of the department and Future plans:
Strength:

1 Qualified and dedicated faculty members.
i Enhancing the Initial Learning Behavior of the students

1 Input of the Department is very poor but output is satisfactory
Weakness:

1 Average quality students.
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9 Due to poor sock@conomic condition, students need to supplement family income. As
a result of the same tteeis poor admission.
1 Due to lack of patronage to Odia education at Primary and Secondary level there is

poor admissio at college level.
Opportunities:
1 Up-gradation of UG Level to PG Level.
Challenges:
1 To enhance the quality of the students.
Future Plans:

1 Student enrolment campaign

1 Introducing Certificate programmes in Translation and Editing

* Al OEAADPOO 71 OEAOOGG #1111 ACA 127



Self Study Repor{ 2016

Department of Zoology

1. Name of the departmerpology

2. Year of Establishment:980

3. Names of Programme$Zourse offered (UG): UG (General)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice leaiscredit system (programme wisAhnual

B.Sc. General: Annual

6. Participation of the department in the courses offered by other departiients

7. Courses in collaboration with other universities, industries, foreign institutions\lietc.:

8. Details of courses/programmes discontinued (if aNy):

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 02 01

10. Faculy profile with name qualification designationspecializaton, (D.Sc./D.Litt/Ph.D./M.
Phil. etc.,)

Name Qualificationn Designation | Specialization | No of No of
Year of Ph.D./
Experienc | M.Phil.
e students
guided for
the last 4
years
Dr. Jawed | M.Sc, Assistant Entomology 08yrs -
Igbd Ph.D Professor

11. List of seror visiting faculty:Nil
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12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty20%

13. TeacherStudent Ratio (programme wise):

B.Sc. General (Zoology): 1:15

14. Number of academic support staff (tecai)i and administrativetaff; sanctioned and
filled:

Sanctioned: 2

Filled: 1

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. Jawed Igbal \ \%
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesnd grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
received:Nil

18. Research Centre/facility recognized by the Universitly:
19. Publications: Nil

20. Areas of consultancy and income generdaigd:

21. Faculty as members intil

22. Student projects:

1 Percentag of studens who hawe dore in-hous projects including inter
departmental/programme(Project work as compulsory part of examinations
only for all student)
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1 Percentag of studens placel for projecs in organizationsoutside the institution

I.e. in Research laboratories/Industry/ other agenbiigs:

23. Awards/Recognitions received by faculty and studeMits:

24. List of eminert acagmiciars and scientisshisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of fuiNding:

26. Student profile programme/course wise:

Name of the Academic |Application| Selected Enrolled

Course/ Session sreceived Pass %
programme M F | Total

B.Sc. (General)| 201011 15 15 15 70
B.Sc. (General)| 201112 14 14 14 75
B.Sc. (General)| 201213 4 4 4 69
B.Sc. (General)| 201314 17 17 17 80

27. Diversity of Students

Name of the % of % of students % of studentsfrom
students from other abroad

Course from the States
same state

B.Sc. (General)] 100% Nil Nil

28. How mary studens hawe clearel nationd and stake competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no brmal mechanism to track such record.

29. Student progression

Student progression

Against % enrolled

UG to PG

There is no formal mechanism to
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PG to M.Phil. track such record.
PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sednmployment

30. Details of Infrastructural facilities

a) Library: - No departmental library, but the central library has departmental
section

b) Internet facilities for Staff &Student¥:es

a) Class rooms with ICT facilityNo

b) Laboratories¥es

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There in such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmen programms (speciad lectures'workshogs/seminar)

with external experts\il
33. Teaching methods adopted to improve student learning:

c) Lecture Method
d) Questioning

e) Discussion

f)  Assignment

g) Project Work

34. Participation in Institutional Social Responsibility (ISR) and Extensotivities:

Environmental awareness drive with collaboration with the NSS units of the college

35.  SWOC analysis of the department and Future plans:
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Strength:

1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of thedsuats

Weakness:

1 Linguistic barrier
1 Average quality students.
9 Due to poor socikeconomic condition, students need to supplement family income.

As a result of the same there is poor attendance and dropout.

Opportunities:

1 Introducing Honours Programnie Zoology

Challenges:

1 To enhance the quality of the students.

Future Plans:

1 To offer job oriented courses

i To offer Honours programme
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Department of History:

[ERN

. Name of the departmertfistory

2. Year of Establishment:964

3. Names of Programme$Zouses offered (UG): UG: General & Honours

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit system (programme Aisejal

BA (Honours: History)Annual

BA (Gereral): Annual

6. Participation of the department in the courses offered by other departhients

7. Courses in collaboration with other universities, industries, foreign institutions\litc.:

8. Details of courses/programmes discontinued fj:adone

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil 01
Assistant Professors 03 Nil
10. Faculy profile with name qualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualification | Designation | Specialization| No of| No of
Year of| Ph.D./
Experienc | M.Phil.

e students
guided for
the last 4
years

Dr. K. P.| MA,Ph.D. | Asso.Prof.| Modern 31 yrs 3
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| Shukla \ \ | History \ \ |

11. List of senior visiting facultyNil

12. Percentage of lecturéelivered and practical classes handled (programme wise) by

temporary faculty35%

13. TeacheiStudent Ratio (programme wise):

BA (History Honours)1:150

BA (General) 1:20

14. Number of academic support staff (technical) and administrative staff;oseacand
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D
Dr. K.P.Shukla \Y \%
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesnd grarg receivedNil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil

18. Research Centre/facility recognized by the Universitly:

19. Publications Nil

20. Areas of consultancy and income generdaigd:

21. Faculty as members:inil

22. Student projectdil

a) Percentag of studens who hawe dore in-hous projects including inter
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departmental/programmeNA

b) Percentagof studens placed for projecs in organizationutside the institution i.e. in

Researk laboratories/Industry/ other agenciiigs

23. Awards/Recognitions received by faculty and students:

24. List of eminernt academiciasand scientissNisitorsto the departmentNil

25.  Seminars/Conferences/Workshops organized & the source of fuiNding:

26. Student profile programme/course wise:

Name of the | Academi |Applications | Selected| Enrolled Pass %
Course/ c Session | received M F Total

B.A. (General) | 201112 255 255 255 | 68
B.A. (Honours) | 201112 442 442 442 | 59
B.A. (Gener§ 201213 291 291 291 | 67
B.A. (Honours) | 201213 264 264 264 | 71
B.A. (General) 201314 570 570 570 | 78
B.A. (Honours) | 201314 312 312 312 | 67
B.A. (General) | 201415 741 741 741 | 65
B.A. (Honourg 201415 266 266 266 | 67

27. Diversity of Stidents

Name of the % of students % of students from % of students
Course from the same other States from abroad
state
B.A. (General) 100% Nil Nil
B.A. (Honourg 100% Nil Nil

28. How mary studens hawe clearel nationd and stake competitive examinatios such as
NET, SLET, GATE, Civil services, Defense services, efhere is no formal

mechanism to track such record.

29. Student progression

Student progression Against % enrolled
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UG to PG There is no formal
i mechanism to track such
PG to M.Phil.
record.
PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library:-No departmental library, but the Central Library of the college
have a Section for the departmenving about 1000 books.

b) Internet facilities for Staff &Student¥es
c) Class rooms with ICT facility: No
d) Laboratories: NA

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There in sudh mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studern enrichmen programms (specia lecturesivorkshogs/seminar)
with external expertd\il

33, Teaching methods adopted to improve student learning:

d) Lecture Method

€) Democratic Method (Seifhvolvement Method)
f) Questioning

g) Discussion

h) Assignment

1) Quiz
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34. Participation in Institutional Social Responsibility (ISR) and Extension activitigs:

35.  SWOC analysis of the department and Future plans:

Strength:

1 Qualified and dedicated faculty members.
1 Enhancing the Initial Learning Behavior of the students

1 Input of the Department is very poor but output is satisfactory

Weakness:

9 Linguistic barrier
1 Average quality students.
9 Due to poor socikeconomic condion, students need to supplement family income.

As a result of the same there is poor attendance and dropout.

1 Poor input and weak students, lack of infrastructure

Opportunities:

1 Up-gradation of UG Level to PG Level.

Challenges:

1 To enhance the qualityf the students.

q Diversified avenues for oriental cultural studies

Future Plans:

9 To publish a student friendly historical journal

i To offer job oriented courses
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Department of Bangla:

1. Name of the departmenBangla

2. Year of Establishment:982

3. Names of ProgrammesZourse offered : UG: General & Honours

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit system (programme Ase)al

BA Honours:Annual

BA General:Annual

6. Participation of the department in the courses offered by other departhients

7. Courses in collaboration with other universities, industries, foreign institutions\litc.:

8. Details of courses/programmes discontin{iieainy): None

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 03 01
10. Faculy profile with name gualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etg)

Name Qualificatio| Designation | Specialization | No of No of Ph.D./
n Year of M.Phil.
Experie students
nce guided for the
last 4 years
Dr. A. K. M.A., Associate Literature 25 Years
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| Sen | PhD. | Professor | \ \ |

11. List of senior visiting facultyNil

12. Percetage of lectures delivered and practical classes handled (programme wise) by

temporary facultyNil

13. TeacherStudent Ratio (programme wise):

BA Honours:1:25

BA General:1:50

14. Number of academic support staff (technical) and administrative satfftioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. A. K. Sen \'4 \'4
16. Numberof faculty with ongoirg projecs from @) Nationd b) Internation&funding

agenciesand grants receivedil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants
received:Nil

18. Research Centre/facility recognized by the Universitly:

19. (a) Publications:

Name of thg Peer Review Journals

Faculty International National Others
Dr. A. K. Sen 5

(b)Publications:
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Name of the Publication Books Books with
Faculty listed in Edited/Published ISBN/ISSN
International
Database
Dr AK Sen 05 (five)

20. Areas of consultancy and income generatgb:

21 Feculty as members in:

Name of the Faculty National International| Editorial Boards
committee] Committee

Dr AK Sen Yes, as Chief Editor

22. Student projectdil

23. Awards/Recognitions received by faculty and studeMits:

24. List of eminent academtians and scientissNisitorsto the departmentNone

25. Seminars/Conferences/Workshops organized & the source of fuiding:

26. Student profile programme/course wise:

Name of the Academic |Applications Selected | Enrolled Pass

Course/ Session received %

programme M| F | Tota
B.A. (General) 201112 52 52 52 60
B.A. (Honourg 201112 48 48 48 67
B.A. (General) 201213 55 55 55 69
B.A. (Honourg 201213 26 26 26 60
B.. (General) 201314 53 53 53 70
B.A (Honourg 201314 27 27 27 56
B.A. (General) 201415 30 30 30 60
B.A. (Honourg 201415 30 30 30 62

27. Diversity of Students
Name of the % of % of students % of studentsfrom
Course students from other abroad
from the States
B.A (General) 100% Nil Nil
B.A.(Honourg 100% Nil Nil

28. How mary studens hawe clearel nationd and stake competitive examinatios suchas
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NET, SLET, GATE, Civil services, Defense services, etc.:
There is no formal mechanism to track such record.

29. Student progression

Student progression Against % enrolled

UG to PG There is no formal
PG to M.Pnil. mechanism to track such
PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed
Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library: No departmental Library , but the central library of the college
have a departmental section.

b) Internet facilities for Staff &Student¥:es
c) Class rooms with ICT facilityNo

d) LaboratoriesNA

31. Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is

maintained centrally.

32. Details on studen enrichmem programms (speciad lecturesivorkshogs/seminar)

with external expert\il

33. Teading methods adopted to improve student learning:

€) Lecture Method
f) Discussion
0) Assignment
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h) Seminar
) Library work

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

Joined the Clean India Movement
35.  SWOC analysis othe department and Future plans:
Strength:

1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students

Weakness:

1 Average quality students.
1 Due to poor sockeconomic condition, students need to supplement famgignie.

As a result there is poor attendance and dropout.
Opportunities:
1 Up-gradation of UG Level to PG Level.
Challenges:
1 To enhance the quality of the students.
Future Plans:

1 To provide applied courses to offer jobs
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Departmentof Botany.

[ERN

. Name of tle departmentBotany

2. Year of Establishment:981

3. Names of Programme$Zourse offered: UG (General)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit sygmogramme wise)Annual

B.Sc. GeneralAnnual

6. Participation of the department in the courses offered by other departihients

7. Courses in collaboration with other universities, industries, foreign institutions\lietc.:

8. Details of courses/programmes discontinued (if aNy):

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 02 01
10. Faculy profile with name qualification designation

specializéion, (D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of | No of Ph.D./
n Year of M.Phil.
students
Experienc | guided  for
o the last 4
years
Pushpa Sal¢ M.Sc. Assistant Genetics 8 Years -
Linda Professor
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11. List of seniowisiting faculty: Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary facultyNil

13. TeacherStudent Ratio (programme wise):

B.Sc. (General)1:14

14. Number of academic support staff (technical) andirgdtrative saff; sanctioned and
filled:

Filled: 2

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Pushpa Salo Linda \
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants receivedlil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil

18. Research Centre/facility recognized by the Univerity:

19. Publications Nil

20. Areas of congltancy and income generatei

21. Faculty as members intil

22. Student projectdlo other except than compulsory exam project works

a) Percentag of studens who hawe dore in-hous projects including inter
departmental/programmeNo other except thancompulsory exam project works

b) Percentagof studens placel for project in organizationutside the institution i.e. in
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Research laboratories/Industry/ other agendids:
23. Awards/Recognitions received by faculty and studeits:
24. List of eminent academiciasand scientissNisitorsto the departmentNil
25. Seminars/Conferences/Workshops organized & the source of fuiNding:

26. Student profile programme/course wise:

Name of the | Academi |Applications | Seleted | Enrolled Pass
Course/progra | c Session | received %
mme M F Total

B.Sc. (General)| 201112 15 15 15 60
B.Sc (General) | 201213 17 17 17 50
B.Sc. (General)| 201314 14 14 14 65
B.Sc. Genera) 201415 14 14 14 65

27. Diversity of Students

Name of % of % of % of studentsfrom
the students students abroad

Course from the from other

B.Sc. 100% Nil Nil

B.Sc. 100% Nil Nil

28. How mary studens hawe clearel nationa and stat competitive examinatios suchas
NET, SLET, GATE, Civilservices, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression Against % enrolled
UG to PG There is no formal
PG to M.Phil. mechanism to track such
PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed
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Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library: - No departmental library, but the central library has a section for

the department.
b) Internet facilities for Staff &Student¥es

c) Class rooms with ICT facilityNo

d) LaboratoriesYes

31 Number of studens receiving financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)

with external expertdylo

33. Teaching methods adopted to improve student learning:

a) Lecture Method
b) Discussion

c) Assignment

d) Laboratory Work
e) Library Work

34. Participationin Institutional Social Responsibility (ISR) and Extension activities:

Environmental Awareness drive

35. SWOC analysis of the department and Future plans:

Strength:

1 Qualified and dedicated faculty members.
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1 Enhancing the Initial LearninBehavior of the students
Weakness:

Average quality students.
Due to poor soci@conomic condition, students need to supplement family income. As
a result there is poor attendance and dropout.

1 Poor admission due to soes@onomic background
Opportunitie s:

1 Introducing Honours level programme
Challenges:

1 To enhance the quality of the students.

Future Plans:

1 Updating and renovation of the laboratory

 Remedial classes for weaker students
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Department of Chemistry:

1. Name of the departmer@hemistry
2. Year of Establishmentt978
3. Names of Programme$Zourse offered: B.Sc. (General and Honours)
4. Names of Interdisciplinary courses and the departments/units invbived:
5. Annual/semester/choice based credit system (programme Aisejal
B.Sc. Honaurs (Three year degree Course): Annual
B.Sc. General (Three year degree Course): Annual
6. Participation of the department in the courses offered by other departhients

7. Courses in collaboration with other universities, industries, foreign instisytsac. Nil

8. Details of courses/programmes discontinued (if ahy):

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil 01
Assistant Professors 04 01
10. Faculy profile with name qualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designatio| Specializatio | No of Year | No of Ph.D./
n n n of M.Phil.
Experience | students

guided for
the last 4
years

Dr. P.B. M.Sc, Ph. Associa Inorganic 30 Nil

Tiwari D. e. Prof.
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Md. Nazrul M.Sc. Asst. Inorganic 8 Nil
Islam Prof.

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary facultyNil

13. TeacherStudent Ratio (programme wise):

B.Sc. (Honours)1:25

B.Sc. (General)1:50

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: Filled: 01

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG Ph.D.
Dr. P.B. Tiwari \Y \'
Md. Nazrul Islam \%
16. Numberof faculty with ongoirg projecs from @) Nationd b) Internationafunding

agenciesnd grants receivedlil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants

receivedNil

18. Research Centre/facility recognized by the Universitly:
19. Publicationsn International Reserch Journal by faculdg
20. Areas of consultancy and income generatgd:

21. Faculty as members i) National committees b) Internatil Commitees c) Editoria
Boards:Nil
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22. Student projects:

a) Percentag of studens who hawe dore in-house projectsincluding inter

departmental/programmePractical project work for end exam is compulsory

for all student, and hence 100%.

b) Percentagof students placel for project in organizationsoutside the institution i.e.

in Research laboratories/Industry/ other agendids:

23. Awards/Recognitions received by faculty and studeMits:

24. List of eminert academiciasand scientissNisitorsto the department Nil

25.  Seminars/Conferences/Workshops organized & the source of fuiNing:

26. Student profile programeicourse wise:

Name of the Academ |Application| Selected | Enrolled Pass %

Course/ ic sreceiveg

programme Session M F Total

B.Sc. (Genmal) | 201112 | 94 94 94 60

B.Sc. (Honours)] 201112 | 63 63 63 58

B.Sc. (General)| 201213 | 119 119 119 | 66

B.Sc. (Honours)| 201213 | 78 78 78 78

B.Sc. (General)| 201314 | 33 33 33 55

B.Sc. (Honours), 201314 | 44 44 44 65

B.Sc.(General) | 201415 | 146 146 146 | 60

B.Sc. (Honours), 201415 | 112 112 112 | 75

27. Diversity of Students

Name of the % of students % of students from % of

Course from the same | other States students
state from abroad

B.Sc. (General) 100% Nil Nil

B.Sc. Honourg 100% Nil Nil

28. How mary studens hawe clearal nationa and stake competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no such mechanism to track such record.
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29. Student progression

Particular % of student Progression

UG to PG There is no such mechanism to track such record.
PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Self

employment

30. Details of Infrastructural facilities

a) Library:-No departmental library, but the central library has a section for

the department

b) Internet facilities for Staff &Student¥es

c) Class rooms with ICT facilityYes

d) Laboratories¥es.

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained

centrally.

32 Details on studern enrichmen programme (speciad lecturesivorkshos/€minar)
with external expertsTimely departmental seminars with local experts and

teachersstudents interactions are held.

33. Teaching methods adopted to improve student learning:

d) Lecture Method.
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€) Questioning.
f) Discussion.
g) Assignment.
h) Class test, Unit test etc.
1) Laboratory experiment
j) Project Work

34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:
Nil

35.  SWOC analysis of the department and Future plans:

Strength:

1 Qualified and dedicated faculty members.

Weakness:

1 Average quality students.

Opportunities:

1 Up-gradation of UG level to PG level

Challenges:

i To enhance the quality of the students.

Future Plans:

1 Provide job oriented course.
1 Renovation of Laboratory

1 Establishment of Departmental Library
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Department of Geography:

1. Name of the departmer@geography

2. Year of Establishment:981

3. Names of Programme$Zourse offered :

BA (General &Honours) : Three yearso degree program
MA: Two years PG Programme

4. Names of Interdisciplinary courses and the departments/units invblved:

5. Annual/semesteftoice based credit system (programme widepual

BA (Honours)i Thr ee yearsd degree Programme: Ann
MA (Two year so)R@BualPr ogr amme

6. Participation of the department in the courses offered by other departhients

7. Courses in collaboratiomith other universities, industries, foreign institutions, etid.:

8. Details of courses/programmes discontinued (if ahy):

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professsr 03 01
10. Faculy profile with name gualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of Year | No of Ph.D./
n of M.Phil.
Experience | students
guided for
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the last 4
years
Dr. M.A., Associate | Cartography 28yrs Nil
Susanna | PhD. Prof.
Hansdak

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty30%

13. TeacherStudent Ratio (programmeise):

B.A. (Honours): 1:140

M.A.: 1:120

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: 02 (filled)

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D
Dr. Susanna Binsdak \Y, a
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants receivedlil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil

18. Research Gure/facility recognized by the Universitiil

19. PublicationsNil

20. Areas of consultancy and income generatgb:

21 Faculty as members in:

* Al OEAADPOO 71 OEAOOGS #1111 ACA 154



Self Study Repor{ 2016

All four faculty members of the departments are the members of Assam Science
Society.

22. Student projgs:

a) Percentag of studens who hawe dore in-hous projects including inter
departmental/programme®roject for the end exam by all student

b) Percentag of studens placel for project in organizationsoutside the institution
i.e. in Research laboratoriegdimstry/ other agenciebtil

23. Awards/Recognitions received by faculty and studeMits:

24. List of eminen academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of fuiding:

26. Studen profile programm/course wise:

Name of the Academic |Applications | Selected Enrolled Pass
Course/ Session received %
programme M |F Total

B.A. (Honour$ 201112 283 283 283 70
B.A. (Honourg 201213 236 236 236 60
B.A. (Honour3 201314 220 220 220 76
B.A. (Honourg 201415 177 177 177 59
MA 201112 93 93 93 65
MA 201213 120 120 120 70
MA 201314 130 130 130 70
MA 201415 118 118 118 75

27. Diversity of Students

Name of the %of students | % of students from % of
from the same | other States students

Caurse

B.A. 100% Nil Nil

M.A. 100% Nil Nil

28. How mary studens hawe clearal nationa and stake competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:
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There is no mechanisnio track such data

29. Student progression

Progression % Against Enrolment

UG to PG There is no mechanism to track such data
PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/$e

employment

30. Details of Infrastructural facilities
a) Library:- No
b) Internet facilities for Staff &Student¥es
c) Class rooms with ICT facilityNil
d) LaboratoriesYes

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is
maintained centrally.

32. Details on studen enrichmem programms (specid lecturesivorkshogs/seminar)

with external experts:
Periodical seminars and teacherstudents interactions are held departmentally.
33. Teaching methods adopted to improve student learning:

¢) Using teaching aids like Maps, Diagrams of three dimensional models etc.
d)Departmental Seminars.
€) Group Discussions.

f) Field Surveys, etc.
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g) Lecture method
34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:

The Department has organized field study of villages or rural areas with socio
economic structure in the syllabus of U.G.dvel and PG ével Academic field study

is very much essential for all the students of Geography and they have benefited

highly as well as practical knowledge.

35. SWOC analysis of the department and Future plans:

Strength:
1 Qualified and dedicated faculty members.
Weakness:
| Lack of sufficient number of Teachers, Bearer.
1 Lack of wellequipped laboratory and field survey materials.
1 Lack of well equipped classrooms.
Opportunities:
1 Jamshedpur and its neighboring are rich area for geographical field study.
Challenges:
1 Enharting the brain power of students coming from poor secimnomic

Future Plans:

background

i The Department iplanng to open a map producing centre. The Department
has intended to impart geographical knowledge to the sounding areas by
making popular talksamong the middle and higher secondary school
students.

1 Now adays the ethnic and soesxonomic problems are becoming more

tense. Therefore, the department is planning to map ethnic and socio

economic survey of its hinterland
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Department of Mathematics:

1. Name of the departmenitathematics
2. Year of Establishment:981
3. Names of Programme$Zourse offered (UG, PG).:
B.Sc. (Honours and General)
B.A. (Honours and Genera)
4. Names of Interdisciplinary courses and the departments/units invoNigd:
5. Annual/semester/choice based credit system (programme iseal
B.Sc. (Three yearsdé6 degree programme): A
B. A. (Three yearso6 degree programme): An
6. Participation of the department in the courses offered by othartdentsNil
7. Courses in collaboration with other universities, industries, foreign institutions\ietc.:
8. Details of courses/programmes discontinued (if aviy$c. in Math

9. Number of teaching posts:

Sanctioned Filled
Professors Nil 01
Associate Professor 01
Assistant Professors 03 Nil
10. Faculy profile with name qualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of No of Ph.D./
n Year of M.Phil.
Experienc | students
e guided for
the last 4
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years

Dr. S. M.Sc, Professor Pure Group 39Years | -
Mandal Ph.D.

Dr. T.C.K.| M.Sc., Associate Operation 31Years 3
Raman Ph.D. Professor Research,
Topological &
Bitopological
Spaces,
Differential
&Riemanian
Geometry

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty15%

13. TeacherStudent Ratio (programme wise):
B.Sc (Honours) 1:25
B.Sc. (general) 1:50

14. Number of amdemic support staff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. S. Mandal \Y V
Dr. T. C.K. Raman Vv Vv

16. Numberof faculty with ongoirg projecis from a) Nationd b) Internation&funding

agenciesand grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants
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received:Nil

18. Research Centre/facility recognized by the University:

19. Publication:

Name of the

Peer Review Journals

Faculty International National Others
Dr. S. Mandal 1 1
Dr. TCK Raman 30

20. Areas of consultancy and income generatgb:

21 Faculty as members in:

Name of the Faculty

National

committee

International

Committee

Editorial Boards

Dr. TCK Raman

02

22. Student projects:

a) Percentag of studens who hawe dore in-hous projects including inter

departmental/programmenlil

b) Percentag of studens placel for project in organizationsoutside the institution

i.e. iIn Research laborates/Industry/ other agencidsil

23. Awards/Recognitions received by faculty and studeits:

24. List of eminert academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized &thece of fundingNil

26. Student profile programme/course wise:

Name of the Academic |Applications | Selected Enrolled Pass %
Course/ Session received
programme
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M F | Total
B.Sc. (General) | 2012112 196 196 196 | 65
B.Sc. (Honours)| 2012112 56 56 56 65
B.Sc. (General)| 201213 116 116 116 | 70
B.Sc. (Honours)| 201213 84 84 84 62
B.Sc. (General) | 201314 24 24 24 58
B.Sc (Honours) | 201314 08 08 08 56
B.Sc. (General)| 201415 152 152 152 | 66
B.Sc. (Honours), 201415 86 86 86 58
27. Diversity of Students
Name of the % of % of % of studentsfrom
Course students students abroad
from the from other
B.Sc(General) | 100% Nil Nil
B.Sc(Honourg | 100% Nil Nil

28. How mary studens hawe clearel nationa and stat competitive exaninatiors suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression Against % enrolled
UG to PG There is no  formal
PGto M.Phil. mechanism to track such
PG to Ph.D. record.
Ph.D. to PosDoctoral
Employed
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Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a Library: - No

b) Internet facilities for Staff &Student¥es
C) Class rooms with ICT facilityNo

d) Laborabries:NA

31 Number of studens receivirg financid assistane from college university,
government or other agencies:

There is no such mechanism to maintain the record departmentally. It is
maintained centrally.

32. Details on studern enrichmem progranmes (specid lecturesivorkshos/seminar)
with external expertdlo

33. Teaching methods adopted to improve student learning:

€) Lecture Method

f)  Discussion

g) Assignment

h) Black Board involvement of students

i)  Fun class with mathematical operations

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Nil

35. SWOC analysis of the department and Future plans:
Strength:

1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students

Weakness:
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Average quality students.

Due to poor soci@conomic condition, students need to supplement family income. As
a result of the same there is poor attendance and dropout.

1 Shortage of teachers
Opportunities:

1 Up-gradation of UG Level to PG Level
Challenges:

1 To enhance the quality of the students.
Future Plans:

M To hold remedial classes for weaker students
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Department of Philosophy:

1. Name of the departmeriRhilosophy

2. Year of Establishmen1:969

3. Names of Programme$Zourse offered:

BA (General & Honours)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit system (programme Avnsejal

BA

(Three

year so

degree

pr ogmrlamme:

6. Participation of the department in the courses offered by other departhients

Hono

7. Courses in collaboration with other universities, industries, foreign institutions\igtc.:

8. Details of courses/programmes discontinued (if edgite

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 03 01
10. Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)
Name Quialification| Designation | Specialization | No of Year | No of
of Ph.D./
Experience | M.Phil.
students
guided
for the
last 4
years
Dr. M.A., Assistant Logic 08 Years -
Deepanjay Ph.D Professor
Shrivastava
11. List of senior visiting facultyNil
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12. Percentagef lectures delivered and practical classes handled (programme wise) by

temporary faculty10%

13. TeacherStudent Ratio (programme wise):
BA Honours:1:18
BA General:1:50

14. Number of academic support staff (technical) and administrative staffiosed and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. Deepanjay Shrivastava \ v
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants

receivedNil
18. Research Centre/facility recognized by the University:

19. Publications:

Name of| National Internatinal Semirar Book

Faculty Procceding

With Without | Reffered| Non-

ISBN | ISBN reffered
Dr 6 13 5 1
Deepanjay
Shrivastava

20. Areas of consultancy and income generatgb:

21.Faculty as members in
National/international

Committee/Editorial Board\il
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22. Student projes: Nil

a) Percentag of studens who hawe dore in-hous projects including inter

departmental/programmaeNlil

b) Percentag of studens placel for project in organizationsoutside the institution

i.e. in Research laborates/Industry/ other agencieNil

23. Awards/Recognitions received by faculty and studeits:

24. List of eminent academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of fuiNing:

26. Student profile programme/courseése:.

Name of the Academic  |Applications | Selected | Enrolled
Course/ Session received Pass
programme M | F |Total | %
B.A. (General) 201112
B.A. (Honourg 201212
B.A. (General) 201213
B.A. (Honourg 201213
B.A.(General) 201314
B.A (Honourg 201314
B.A. (General) 201415
B.A. (Honourg 201415
27. Diversity of Students
Name of % of % of % of studentsfrom
the students students abroad
Course from the from other
same States
B.A. (General)| 100% Nil Nil
B.A.(Honourg | 100% Nil Nil

28. How mary studens hawe clearel nationa and stae competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.
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29. Student progrssion

Student progression Against % enrolled
UG to PG There is no formal
PG to M.Phil. mechanism to track such
PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a Library: - No
b) Internet facilities for Staff &Student¥es

C) Class rooms with ICT facilityNo
d) LaboratoriesNA

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained
centrally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)

with external experts\il
33. Teaching methods adopted to improve student legrnin
a) Lecture Method
b) Discussion
c) Assignment
€) Questioning
34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:

The department regularly conducts classes/seminars orSocial Morals and

Personality Development fa all of the students of the college.
36. SWOC analysis of the department and Future plans:

Strength:
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1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students

Weakness:

1 Average quality students.
1 Lack of adequate numbef teachers

9 Due to poor socik@conomic condition, students need to supplement family income.

As a result there is poor attendance and dropout.
Opportunities:
1 Up-gradation of UG Level to PG Level.
Challenges:
1 To enhance the quality of the students.
Future Plans:

1 To offer job oriented courses

1 To develop the personality of the students.

Department of Political Science:

1. Name of the departmerRplitical Science
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2. Year of Establishment:960

3. Names of Programme$Zourse offered (UG, PG): UG (General & Honours)

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit system (programme Aisejal

BA (Honours and General)i three years degree programme: Annul

6. Participation of the department in the courses offered by other departiients

7. Courses in collaboration with other universities, industries, foreign institutiongylietc.:

8. Details of courses/programmes discontinued (if axy):

9. Number bteaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil nil
Assistant Professors 03 02
10. Faculy profile with name qualification designation

specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.;

Name Quialification Designdion | Specialization | No of Year No of
of Ph.D./
Experience | M.Phil.
students
guided
for the
last 4
years
Dr. R. M.A., Ph.D. | Asst.Prof. Public Admin. | 20yrs 2
Bharti
Subhash | M.A. Asst.Prof. Political 08yrs Nil
Chandra Theory
Das

11. List of senior visitig faculty:Nil
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12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty20%

13. TeacherStudent Ratio (programme wise):
BA Honours: 1:60
BA General: 1:150

14. Number of academic support staff (technieal)l administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D
Dr. RajendreBharrti \ - \
Mr. Subhash Chandra Das \Y, - -
16. Numberof faculty with ongoirg projecs from @) Nationd b) Internationafunding

agenciesnd grants receivedlil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil
18. Research Centre/facility recognized by the Universitly:

19. (a) Publications

Name of the Peer Review Journals

Faculty International National Others
Dr Rajendra 02 12 8
Bhatrti

20. Areas of consultancy and income generatgb:

21 Faculty as members Mational/International Committee/editorial Boail
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Name of he Faculty National committee International | Editorial

Committee Boards

Dr. Rajendra Bhatrti 1 - -

22. Student project$il

f) Percentag of studens who hawe dore in-hous projects including inter
departmental/programmenlil
g) Percentagof studens placel for projecs in organization®utside the institution i.e. in

Research laboratories/Industry/ other agendids:

23. Awards/Recognitions received by faculty and studeits:

24. List of eminernt academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of funding:

College level Seminars: 04

26. Student profile programeicourse wise:

Name of the Academic |Applications | Selected Enrolled
Course/ Session received Pass
programme M F Total | g
B.A. (General) 201112 695 695 695 60
B.A. (Honours) 201112 138 138 138 60
B.A. (General) 201213 414 414 414 68
B.A. Honours) 201213 158 158 158 59
B.A. (General) 201314 676 676 676 62
B.A. (Honours) | 201314 164 164 164 65
B.A. (General) 201415 773 773 773 66
B.A. (Honours) | 201415 234 234 234 58
27. Diversity of Students
Name of the %of students | % of students from % of
Course from the same | other States students
state from abroad

B.A. (General) 100% Nil Nil
B.A. (Honours) 100% Nil Nil
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28. How mary studens hawe clearal nationa and stake competitive examinatios suchas

NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression
Student progresson

% out of total
Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed
ARampus selection
AQther than
recruitment

campu

Entrepreneurship/Self
employment

There is no formal mechanism to track such
record.

30. Details of Infrastructural facilities:

a) Library: No departmental library, but the central library has stocks with
departmental books

b) Internet for students and teachées

c¢) Classroom with ICT facilityNo

d) LaboratoryNA

31 Number of studens receiving financid assistane from college university,

government or other agencies:

There in such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmen programme (specia lecturesivorkshogs/seming with

external experts:
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Periodical seminars and teacherstudents interactions are held departmentally.
33. Teaching methods adopted to improve student learning:

a) Lecture Method

b) Questioning

c) Discussion

d) Assignment

e) Case Study by students
f) E-learring

34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:
No

35.  SWOC analysis of the department and Future plans:

Strength:

fQualified and dedicated faculty members.
1 Enhancing the Initial Learning Behavior oktktudents

1 Input of the Department is very poor but output is satisfactory

Weakness:

fLack of adequate number of teachers
fAverage quality students.
fDue to poor soci@conomic condition, students need to supplement family income.

As a result of the sambare is poor attendance and dropout.

Opportunities:

fUp-gradationof UG to PG

Challenges:

1 To enhage the quality of the students.

1 To upgrade the intelligence level of the students.
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Future Plans:

{ Offer job oriented courses
fEstablishing departmedttlibrary

fProviding better classroom facilities.
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Department of Physics

1. Name of the departmeriRhysics

2. Year of Establishmen1:981

3. Names of Programme$Zourse offered (UG, PG): UG (General & Honours)

4. Names of Interdisciplinary courses ane tlepartments/units involvedNil

5. Annual/semester/choice based credit system (programme Aisejal

B. Sc.

(Three

year so

degree

progr amme:

6. Participation of the department in the courses affegeother departmentslil

7. Courses in collaboration with other universities, industries, foreign institutiongd\igtc.:

8. Details of courses/programmes discontinued (if dxgie

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 03 02
10. Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)
Name Qualificatio | Designation | Specialization | No of No of Ph.D/
n Year of M.Phil.
Experienc | students
e guided for
the last 4
years
Mr. R.| M.Sc,, Associate 39yrs -
Prasad Professor
Dr. Rajiv| M.Sc, Assistant 20yrs 01
Kumar Ph.D. Professor

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practiealses handled (programme wise) by

temporary facultyNil

13. TeacherStudent Ratio (programme wise):
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B.Sc. (Honours)i:30

B.Sc. (General)1:60
14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: 02

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D
Mr. R. Prasad Vv - -
Dr. Rajiv Kumar \% - \%
16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants rexived Nil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants
received:Nil

18. Research Centre/facility recognized by the University:

19. Publications:

Name of theg Peer Review Journals

Faculty International Nationd Others
Dr. Rajiv Kumar 08 06

20. Areas of consultancy and income generatgb:
21. Faculty as members Mational/International committee/ /Editorial Boakil
22. Student projects:

a) Percentag of studens who hawe dore in-hous projects including inter
departmental/programmé:is compulsory for all student to do in-house project for

end exam.

b) Percentag of studens placel for project in organizationsoutside the institution

i.e. iIn Research laborates/Industry/ other agencieNil
23. Awards/Recognitions received by faculty and studeiis:
24. List of eminent academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of fuiding:
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26. Student profile programme/course wise:

Nameof the Academi |Applications | Selected Enrolled
Course/ c Session | received Pass
programme M | F |Total |o
B.Sc. (General)| 2012112 94 94 94 55
B.Sc. Honourg | 2012112 63 63 63 50
B.Sc. (General)| 201213 119 119 119 52
B.Sc. Honourg | 201213 78 78 78 48
B.Sc. (General)| 201314 130 130 130 60
B.Sc Honoursg 201314 140 140 140 62
B.Sc. (General)| 201415 146 146 146 58
B.Sc. Honourg | 201415 112 112 112 56

27. Diversity of Students

Name of the % of students | % of students | % of students
Course from the from other from abroad

samestate States
B.Sc.(General) | 100% Nil Nil
B.Sc.(Honourg | 100% Nil Nil

28. How mary studens hawe clearal nationa and stake competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense sess, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression

Against % enrolled

UG to PG There
PG to M.Phil. mechanism
PG to Ph.D. record.

Ph.D. to Posbo

ctoral

Employed

Entrepreneurship/Sedémployment

no

to track such

formal

30. Details of Infrastructural facilities

a) Library:N

o

* Al OEAADOO 71 OEAOOS

#1 11 ACA

177




Self Study Repor{ 2016

b) Internet for students and teachées
c) Classroom with ICT facilityNo
d) LaboratoryYes (02)
31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There in such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)

with external expertdyo
33. Teaching methods adopted to improve student learning:

C) Lecture Method
d) Questioning
€) Discussion

f) Assignment

34. Participation in Institutional Social Responsibility (ISR) and Extension activitiese

to time the department organizes science awarenedsve.
35.  SWOC analysis of the department and Future plans:
Strength:

fQualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students
Weakness:

fiLack of adequate number of teaching faculty
fiLack of adequate supporgjrstaff

fAverage quality students.

{Due to poor soci@conomic condition, students need to supplement family income.

As a result of the same there is poor attendance and dropout.
Opportunities:
fUp-gradation of UG Level to PG Level.

Challenges:
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1 To enhancehe quality of the students.
Future Plans:

fRenovating laboratories

fOrganising regular scienexhibition
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Department of Urdu:

1. Name of the departmentirdu

2. Year of Establishment:981

3. Names of Programme$Zourse offered (UG, PG):

BA (General& Honours)i Thr ee years6 degree program

4. Names of Interdisciplinary courses and the departments/units invoNigd:

5. Annual/semester/choice based credit system (programme Avnsejal

B.AT Three years degree programmé¢Honours & General): Annual

6. Participation of the department in the courses offered by other departhients

7. Courses in collaboration with other universities, industries, foreign institutions\ietc.:

8. Details of courses/programmes discontth(i¢ any): M.A. in Urdu due to lack of

teacher.

9. Number of teaching posts:

Post Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 03 01
10. Faculy profile with name qualification designation

specializatio, (D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of No of Ph.D./
n Year of M.Phil.
Experienc | students
e guided for
the last 4
years
Dr. S. M.A., Ph. | Associate Literature 35Years | -
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Hussnain D. Professor

11. List of seror visiting faculty:Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty20%

13. TeacherStudent Ratio (programme wise):
B.A. (Honours):1:20
B.A. (General)1:30

14. Number of academic sump staff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching facultyith D.Sc /D.Litt/Ph.D/MPhIl/PG:

Name PG M.Phil Ph.D.
Dr. S. Hussnain \/ Vv

16. Numberof faculty with ongoirg projecs from @) Nationd b) Internation&funding

agenciesand grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants

receivedNil

18. Research Centre/facility recognized by the Universitly:
19. (a) Publications: Nil

20. Areas of consultancy and income generakét:

21. Faculty as members ihil

Name of the Faculty National International| Editorial Boards

committee] Committee

22. Student projects:
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a) Percentag of studens who hawe dore in-hous projects including inter

departmental/programmenlil

b) Percentagof studens placed for projecsin organization®utside the institution i.e.

in Research laboratories/Industry/ other agendids:

23. Awards/Recognitions received by faculty and studeits:

24. List of eminernt academiciasand scientisshisitorsto the departmentNil

25. Seminars/Conferences/Workshops organized & the source of funding:

Level International| National State University| College
Number - 1 -- - 3
Sponsoring - UGC - - Cadllege
agencies
26. Student profile programme/course wise:

Name of the | Academic Application | Selected | Enrolled

Course/ Session sreceived Pass %

Programme M| F|Total

B.A. (General) 201112 45 45 45 60

B.A. (Honourg 201112 25 25 25 66

B.A. (General) 201213 35 35 35 56

B.A. (Honourg 201213 33 33 33 66

B.A. (General) 201314 15 15 15 72

B.A (Honourg 201314 31 31 31 70

B.A. (General) 201415 29 29 29 56

B.A. (Honourg 201415 23 23 23 48
27. Diversity of Students

Name of % of % of % of studentsfrom
the students students abroad

Course from the from other

B.Sc. 100% Nil Nil
B.Sc. 100% Nil Nil

28. How mary studens hawe clearel nationd and stake competitive examinatios suchas
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NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression Against % enrolled

UG to PG There is no formal

PG to M.Phil mechanism to track such
o record.

PG to Ph.D.

PhD. to PostDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library:No
b) Internet for students and teachées
c) Classroom with ICT facilityNo
d) LaboratoryNA
31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained
centrally.

32. Details on studen enrichmem programms (speciad lecturesivorkshogs/seminar)
with external expertdNo

33. Teaching methods adopted to improve student learning:

a) Lecture Method
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b) Discussion

c) Assignment

d) Seminar

e) Library work

f) Class test

g) Remedial Classes

34. Participation in Institutional Social ResponsibililSR) and Extension activities:

Joined the Clean India Movement
35. SWOC analysis of the department and Future plans:
Strength:

1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students
Weakness:

1 Lack of adequate maber of teacher
91 Due to poor socieconomic condition, students need to supplement family income.

As a result there is poor attendance and dropout.
Opportunities:
1 Up-gradation to PG
Challenges:
1 To enhance the quality of the students.
Future Plans:

1 To esablish departmental library

1 To provide multilingual translation courses.
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Department of Sanskrit:

1. Name of the departmer8anskrit

2. Year of Establishment:967

3. Names of Programme$Zourse offered : UG: BA (General & Honours)

4. Names of Interd@plinary courses and the departments/units involvisil:

5. Annual/semester/choice based credit system (programme Ase)al

BA Honours (Three yearsod6 degree progran

BA Gener al (Three yearud degree progran

6. Participation of the department in the courses offered by other departhients

7. Courses in collaboration with other universities, industries, foreign institutions, etc.:

8. Details of courses/programmes discontinued (if ddig):

9. Number of taching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors 02 02

10. Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of Year No of
n of Ph.D./
Experienc M.Phil.
e students
guided for
the last 4
years
Dr.Prasoon | M.A,, Assistant Literature O8Years 4
Dutt Singh | PhD. Professor
Mrs. Ladli M.A. Assistant Literature 08 years
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| Kumari | | Professor | | | |

11. List ofsenior visiting faculty: Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty: Nil

13. TeacherStudent Ratio (programme wise):

BA (Honours):1:5

BA (General):1:8

14. Number of academic suppataff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. Prasoon Dutta Singh \ \'
Mrs. Ladli Kumari \'

16. Numberof faculty with ongoirg projecs from a) Nationd b) Internationafunding

agenciesand grants received: Nil

17. Departmental projects funded by DBEIST; UGC, DBT, ICSSR, etc. and total grants
received:Nil

18. Research Centre/facility recognized by the University:

19. (a) Publications:

Name of the Peer Review Journals

Faculty International National Others
(Papers in
Books)

Dr Prasoon Dutta 13 09

Singh

(b)Publications:
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Name of the Publication Books Books with
Faculty listed in Edited/Published ISBN/ISSN
Internation
al Database
Dr. Prasoon Dutta 09 09
singh

20. Areas of consultancy and income generatgb:

21. Faculty as members iMtil

Name of the Faculty National International| Editorial Boards

committee| Committee

Dr. Prasoon Dutta singh | All India
Oriental

conference

22. Student projectd\il

c) Percentag of studens who hawe dore in-hous projects including inter

departmental/programmenlil

d) Percentag of studens placal for projecs in organizationsoutside the institution

i.e. in Research laboratories/Industryiert agencies\il

23. Awards/Recognitions received by faculty and studdbést teacher award to Dr

Prasoon Dutta singhby NCT, Delhi while he was working at Delhi Sanskrit Academy
24. List of eminent academiciasand scientissNisitorsto the department

a) Arknath Chaudhary, VC, Somnath Sanskrit University, Varanasi

b) Abhiraj Rajendra Mishra, former VC, Sampurnananda Sanskrit Univ.,
Varanasi

c) Dr. Pankaj Kumar, Delhi University
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25. Seminars/Conferences/Workshops organized & the source of funding:

Level International | National | State University | College
Number 01 01 05
Sponsoring UGC UGC College
agencies
26. Student profile programme/course wise:

Name of the | Academic |Applications | Selected Enrolled Pass %
Course/ Session received

programme M |F Total

B.A. (General) 201112 28 28 28 70

B.A. (Honourg 201112 14 14 14 66

B.A. (General) 201213 02 02 02 100

B.A. (Honourg 201213 05 05 05 60

B.. (General) 201314 05 05 05 80

B.A (Honourg 201314 03 03 03 66

B.A. (General) 201415 18 18 18 75

B.A. (Honourg 201415 04 04 04 50
27. Diversity of Students
Name of the % of students | % of students % of studentsfrom

Course from the same | from other States | abroad

state
B.A.(General) 100% Nil Nil
B.A.(Honoursg 100% Nil Nil

28. How mary studens hawe clearel nationa and stat competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression

Against % enrolled

UG to PG

There is no formal
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PG to M.Phil. mechanism to track such
PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities

a) Library: - No
b) Internet facilities fo Staff &StudentsYes

C) Class rooms with ICT facilityNo

d) LaboratoriesNA

31 Number of studens receivirg financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. Itsi

maintained centrally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)
with external experts:The department organizes special lectures/seminars

regularly with external experts.
33. Teaching methods adopted to improvedstu learning:

a) Lecture Method

b) Discussion
c) Assignment
d) Seminar

€) Library work

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Joined the Clean India Movement Regular coordinationwith NSS Units of the college
for ISR.
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35.  SWOC analysis of the department and Future plans:
Strength:

| Qualified and dedicated faculty members.

i Enhancing the Initial Learning Behavior of the students

Weakness:

| Average quality students.
1 Due to poor socikeconomic condition, students e supplement family income.

As a result there is poor attendance and dropout.
Opportunities:

1 Up-gradation of UG Level to PG Level.
Challenges:

1 To enhance the quality of the students.
Future Plans:

| To establish departmental library

1 To provide appliedaurses to offer jobs

* Al OEAADPOO 71 OEAOOGS #1111 ACA 190



Self Study Repor{ 2016

Department of Hindi

1. Name of the departmenHindi
2. Year of Establishmen1:960

3. Names of Programme$Zourse offered: (UG: General & Honours)

B.A. (Honours & General): Three yearso
4. Names of Interdisciplary courses and the departments/units involvisil:
5. Annual/semester/choice based credit system (programme Ausr)al

B.A. (Honours & General): Three yearso

6. Involvement of thaelepartment intte courses offered by other departmeNib
7. Courses in collaboration with other universities, industries, foreign institutions, etc.:
8. Details of courses/programmes discontinued (if axgie

9. Number of teaching posts:

Sanctioned Filled
Professrs Nil Nil
Associate Professor Nil Nil
Assistant Professors 04 01

10.Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificati| Designation | Specializatio | No of No of
on n Year of Ph.D./
Experie M.Phil.
nce students
guided for
the last 4
years
Sunita M.A. Associate Literature O8Years | -
Guria Professor

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary facultyNil

13. TeacherStudent Ratio (programme wise):
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B.A. Honoursl:60
B.A. Generall:30

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.S2.Litt/Ph.D/MPhIl/PG:

Name PG M.Phil Ph.D.

~

Sunita Guria 3

16. Numberof faculty with ongoirg projecs from @) Nationd b) Internationafunding

agenciesand grants receivedlil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etand total grants

received:Nil

18. Research Centre/facility recognized by the Univerity:

19. Publications

Name of the Peer Review Journals
Faculty International National Others
Sunita Guria 02

20. Areas of consultancy and income generatgb:

21 Faculty as members iMtil

Name of the Faculty National International| Editorial Boards

committee] Committee

22. Student projects:

a) Percentag of studens who hawe dore in-hous projects including inter
departmental/programmenlil

b) Percentag of studens placel for projecs in organizationsoutside the institution

i.e. in Research laboratories/Industry/ other agenbiigs:
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23. Awards/Recognitions received by faculty and studeits:

24. List of eminent academiciasand scientissNisitorsto the departmentNil

25. Seminars/Conferences/Workshopsamiged & the source of fundintil

26. Student profile programme/course wise:

Name of the Academic Applications | Selected Enrolled Pass %
Course/ Session received
programme M |F | Total
B.A. (Geneal) 201112 03 03 03 66
B.A. (Honourg 201112 54 54 54 70
B.A. (General) 201213 08 08 08 75
B.A. (Honourg 201213 66 66 66 60
B.A.(General) 201314 07 07 07 60
B.A (Honourg 201314 47 47 47 56
B.A. (General) 201415 35 35 35 56
B.A. (Honourg 201415 85 85 85 70
27. Diversity of Students
Name of % of % of % of studentsfrom
the students students abroad
Course from the from other
B.Sc. 100% Nil Nil
B.Sc. 100% Nil Nil

28. How mary studets hawe clearel nationa and stat competitive examinatios suchas
NET, SLET, GATE, Civil services, Defense services, etc.:

There is no formal mechanism to track such record.

29. Student progression

Student progression

Against % enrolled

UG to PG

PG to M.Phil.

There is no formal
mechanism to track such
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PG to Ph.D. record.
Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémployment

30. Details of Infrastructural facilities:

a) Library: No
b) Internet facilities for Staff &Student¥es
c) Class rooms with ICT facilityNo
d) LaboratoriesNA
31 Number of studens receiving financid assistane from college university,

government or other agencies:

There is no such mechanism to maintain the record departmentally. It is

maintained centally.

32. Details on studen enrichmem programms (specia lecturesivorkshogs/seminar)

with external expertdylo
33. Teaching methods adopted to improve student learning:

a) Lecture Method
b) Discussion

c) Assignment

d) Remedial classes

e) Library work

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
Continuous coordination with the NSS units of the college for ISR and extention
activities.

35. SWOC analysis of the department and Future plans:
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Strength:

1 Qualified aml dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students
Weakness:

1 Lack of adequate number of teaching staff
1 Average quality students.
1 Due to poor soci@conomic condition, students need to supplement family income. As a

resultthere is poor attendance and dropout.
Opportunities:

1 Up-gradation of UG Level to PG Level

1 Introducing certificate course in translation, editing and script writing.
Challenges:

1 To enhance the quality of the students.

1 To complete the syllabus in due time
Future Plans:

1 To establishing departmental library.
9 To provide applieccoursessuch as certificate courses in translation, editing and script

writing to offer jobs
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Department of Commerce

1. Name of the departmen€ommerce
2. Year of EBtablishment1981
3. Names of Programme%Zourse offered (UG, PGQ: UG & PG

B.Com. (General)
B.Com. (Honours)
M.Com.

4. Names of Interdisciplinary courses and the departments/units involved:
B.Com. (Honours) in Business Administrations
5. Annual/semester/choice based credit system (programme Aisejal

B.Com. (General Three yearso6 degree programme)

B.Com. (Honours: Three yearsd degree pr
B.Com. (Honours BBA: Three yearso6é6 degre
M. Co m. (Two yearso6 PG programme): Annua

6. Participation of the department in the courses offered by other departvesitsvith
department of Vocationd Courses in offering B.Com. Honours in Business

Administration
7. Courses in collaboration with other universitiadustries, foreign institutions, et
8. Details of courses/programmes discontinued (if axgite

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil 04
Assistant Professors 09 03
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10. Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D./M. Phil. etc.,)

Name Qualificatio | Designation | Specialization | No of No of
n Year of Ph.D./
Experienc | M.Phil.
e students

guided for
the last 4
years

Dr. A. K. M.com, Associate 35 Years | -

Mehta Ph. D. Professor

Mr. R.N. M.com Associate 35 Years

Mahto Professor

Dr. H.P. M.com., Associate 37 Years

Singh Ph. D. Professor 1

Mr. M.com Associate 32Years

Rabinder Professor

Kumar

Dr. M.com., Assistant 35years | 5

P.K.Pani Ph. D. Proffesor

Dr. M.com., Assistant 08 years

Amrendra Ph. D. Proffesor

Kr. Singh

Dr. Anil M.com., Assistant 08 years

Pathak Ph. D. Proffesor

11. List of senior visiting facultyNil

12. Percentage of lectures delivered and practical classes h@pdigcdamme wise) by

temporary facultyNil

13. TeacherStucent Ratio (programme wise):
B.Com (Honours): 1:60
B.Com. (General): 1:100
M.Com.: 1: 30

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: Nil

15. Qualifications of teaching faculty with D.Sc /D.Litt/Ph.D/MPhIl/PG.

Name PG M.Phil Ph.D.
Dr. A. K. Mehta \/ Vv
Mr. R.N. MAhto \

Dr. H.P. Singh \' V
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Mr. Rabinder Kumar \

Dr. P.K.Pani \Y \/
Dr. AmrendraKr. Singh \ \'
Dr. Anil Pathak \ \Y/

16. Numberof faculty with ongoirg projecs from a) Nationd b) Internation&funding

agenciesnd grants received: Nil

17. Departmental projects funded by DBIST; UGC, DBT, ICSSR, etc. and total grants

received:Nil
18. Research Centre/facility recognized by the University:

19. (a) Publications:

Name of the Peer Review Journals

Faculty International National Others
Dr A K Pathak 17 9

Dr. P K Pani 5 19 19

(b)Publications:

Name of the| Publication Books Books with
Faculty listed in | Edited/Published ISBN/ISSN
International
Database
Dr. P K Pani 18 18

20. Areas of consultancy and income generdigd:

21. Faculty as members intil

Name of the Faculty National International | Editorial Boards

committee| Committee

Dr P K Pani 10 2 5

22. Student projects:

a) Percentag of studens who hawe dore in-hous projects including inter

departmental/programme: NA
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b) Percentag of studens placel for project in organizationsoutside the institution

i.e. in Research laboratories/Industry/ other agencies: NA

23. Awards/Recognitiomreceived by faculty and studerst

24. List of eminert academiciasand scientissNisitorsto the department

25.  Seminars/Conferences/Workshops organized & the source of funding:

Level International| National State University| College
Number - -- - 05
Sponsoring - - - College
agencies

26. Student profile programme/course wise:

Name of the Academ \pplications | Selected Enrolled Pass %
Course/ ic received

programme Session M F Total
B.Com.(General)| 201112 | 868 868 868 |67
B.Com.Honourg | 201112 | 434 434 434 |60
B.Com.(General)| 201213 | 1118 1118 1118 | 70
B.Com(Honourg | 201213 | 559 559 559 |66
B.Com(General) | 201314 | 876 876 876 |56
B.Com(Honows) |201314 |438 438 438 |74
B.Com(General) | 201415 | 868 868 868 |68
B.Com(Honourg | 201415 | 434 434 434 | 58
M.Com 201%:12 | 133 133 133 |70
M.Com 201213 | 150 150 150 |60
M.Com 201314 | 135 135 135 |70
M.Com 201415 | 150 150 150 |60
27. Diversity of Students

Name of | %of % of students | %of students from

the students from  other | abroad

Course from the | States

same state

B.Com. 100% Nil Nil

(General)
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B.Com. 100% Nil Nil
(Honoursg

28. How mary studens hawe clearal nationa and stake competitive examinatios suchas

NET, SLET, GATE, Civil services, Defense services, etc.:
There is no famal mechanism to track such record.

29. Student progression

Student progression Against % enrolled
UG to PG There is no formal
PG to M.Phil. mechanism to track such
PG to Ph.D. record.

Ph.D. to PosDoctoral

Employed

Entrepreneurship/Sedémpbyment

30. Details of Infrastructural facilities

a) Library: - No
b) Internet facilities for Staff &Student¥:es

c) Class rooms with ICT facilityNo
d) LaboratoriesNA

31 Number of studens receivirg financid assistane from college university,

govanment or other agencies:

There is no such mechanism to maintain the record departmentally. It is maintained

centrally.

32. Details on studen enrichmem programms (speciad lecturesivorkshogs/seminar)

with external experts:
The department regularly organizes seminars and workshop for students
33.Teaching methods adopted to improve student learning:

€) Lecture Method
f) Discussion

g) Assignment

h)  Seminar
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1) Library work

34. Participation in Institutional Social Responsibility (ISR) and Extension activilies:
depatment has active involvement with the NSS Units of the College. The
department has initiated 0Giving of Joyé6

The department also joinedJoined the Clean India Movement
35. SWOC analysis of the department andiéie plans:
Strength:

1 Qualified and dedicated faculty members.

1 Enhancing the Initial Learning Behavior of the students
Weaknes

1 Average quality students.
1 Due to poor sockeconomic condition, students need to supplement family income. As

a result there ipoor attendance and dropout.
Opportunities:
1 Industrial and corporate collaboration for employment opportunity of our students
Challenges:
1 To enhance the quality of the students.
Future Plans:

I To hold National and International seminars

1 To provide skillapplied courses
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Department VVocational Courses

1. Name of the departmerdepartment of Vocational Courses

2. Year of Establishmen2010

3. Names of ProgrammesZourse offered: UG

B.Com. (Honours)in Business Management
B.Sc. Honours) in Computer Applications
4. Names of Interdisciplinary courses and the departments/units involved:

B.Com. (Honours) in Business Administration (Both Department of Commerce

and Department of Vocational Courses involved
5. Annual/semester/choice lealscredit system (programme wis@pnual

B.Com. (Honours)in Business Management Thr ee year so degr e
Annual

B.Sc. Honours) in Computer Applications: Three yearso6 degr e
Annual

6. Participation of the department in the sm# offered by other departmenyes, with

department of Commerce in offering B.Com Honours in Business Administrations
7. Courses in collaboration with other universities, industries, foreign institutions\ietc.:
8. Details of courses/programmesatistinued (if any)B.Sc. IT

9. Number of teaching posts:

Sanctioned Filled
Professors Nil Nil
Associate Professor Nil Nil
Assistant Professors | - 08
(Contractual)

10. Faculy profile with name qualification designation
specialization(D.Sc./D.Litt/Ph.D/M. Phil. etc.,):
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